
 
 
 
 
 
To: Honorable President and Members 
 Cook County Board of Commissioners 
 
From: Matthew B. DeLeon 
 Secretary to the Board 
 
Date: 7/24/2018 
 
Subject: Second Errata for the 7/25/2018 Board Agenda 
              
 
Please be advised of the following change(s) to the item(s) listed below.  
 
1. New Items, Pg. 6, File 18-4877. The Chief Financial Officer made the following change:  
 
 
Presented by:  AMMAR RIZKI, Chief Financial Officer, Bureau of Finance 
 
PROPOSED CONTRACT 
Department(s):  Office of the Chief Financial Officer  
Vendor:  Public Alternative Advisors, LLC., Chicago, Illinois  
Request: Authorization for the Chief Procurement Financial Officer to enter into and execute 
 

*** 
 
 
2. New Items, Third Set, Pg. 8, File 18-5038 
 
The Department of Budget and Management Services made the following changes: 
 
TRANSFER OF FUNDS 
 
Departments: Department of Budget and Management Services, Office of the Chief Judge 
 
Request: Authorization to execute a transfer of funds pursuant to the settlement agreement between the 
Office of the Chief Judge and Cook County.  
 
Potential Fiscal Impact: $8,641,500 

Transfer From Transfer To Amount 

11100.1499.580010-Reserve For Claims 
11100.1310.580380- 
Appropriation Adjustment 

$4,461,500.00 
$4,275,600.00 

   
11100.1499.580380- Appropriation 
Adjustment 

11100.1310.580380- 
Appropriation Adjustment $550,000.00 
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*** 
 
3. Main Agenda Pg. 54, File 18-3239 Bureau of Human Resources made the following correction to 
line four of paragraph (a) in Section 44-93: 
 
Sec. 44-93. - Sick leave. 
(a) Eligible employees may use sick leave for illness, disability incidental to pregnancy or nonjob related 
injury to the employee; appointments with physicians, dentists, or other recognized practitioners; or for 
serious illness, disability, or injury, in the immediate family of the employee. Eligible employees on 
maternity or paternity leave may use sick leave during the first four (4) to eight six (6) weeks following 
childbirth, depending on the type of delivery. Use of sick leave during maternity or paternity leave may be 
extended upon the Leave Coordinator’s receipt of a medical statement indicating that the employee is 
unable to return to work due to medical reasons. 

11900.1310.501279/580055- Grant Pension 
and Indirect Cost 

11900.1310.580380- 
Appropriation Adjustment $185,900.00 

   

Revenue Credit 
11100.1310.580380- 
Appropriation Adjustment $3,630,000.00 

   
 Grand Total $8,641,500.00 


