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Extension Agreement between
County of Cook (Employer)
and Teamsters Local 700 (Union)
to Extend the Current Collective Bargaining Agreement
(CCH Police Sergeants)

Except as modified below: 1) the collective bargaining agreement between the Employer and the Union
(collectively the “Parties™) originally for the term December 1, 2020 through November 30, 2024 (the “CBA”™),
as extended by the Parties through November 30, 2025; and 2) all Memoranda of Agreement and/or
Understanding and Side Letters agreed to by the Parties during the term of the CBA as extended will continue in

full force and effect.

1. The term of the CBA, as extended by the Parties, shall be extended until November 30, 2027.

2. Thesalary grades and steps applicable to each of the Union’s bargaining units shall be increased as follows
during the term of this extension agreement:

a. All employees actively employed on December 1, 2025, shall receive a one-time lump sum payment
in the amount of $2500.

b. Effective the first full pay period on or after December 1, 2025, the pay rates for all job classifications
shall be increased by 2.0%.

c. Effective the first full pay period on or after June 1, 2026, the pay rates for all job classifications shall
be increased by 2.0%.

d. Effective the first full pay period on or after December 1, 2026, the pay rates for all job classifications
shall be increased by 4.0%.

3. In recognition of this being the second extension of the original collective bargaining agreement, and
further recognition that issues often arise during the term of a collective bargaining agreement that need
to be addressed, the parties hereby commit to working to address such issues during the term of this

extension.

4. Bargaining units that have a “Me Too” provision in their CBA will maintain the same language currently
in effect. The following language only applies to bargaining units that do not currently have any “Me
Too” language in the respective CBA:

For Interest Arbitration-Eligible Bargaining Units: In the event the County agrees to or acquiesces
in more favorable treatment to any interest arbitration eligible unit, with respect to the health
benefit plan, employee contribution to health insurance or across the board increases, excluding
one-time payments, scheduled to go into effect during the term of this Agreement, interest
arbitration eligible Teamsters Local 700 members shall receive the more favorable treatment as

well.

Across the board increases means wage increases as set forth in Paragraphs 2.b., 2.c. and 2.d. of
this Agreement only. Employee contributions to health insurance means the employee cost as a
percentage of salary for health benefits.

EFFECTIVE DATE: Upon ratification by the Cook County Board.



COOK COUNTY/ INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL
UNION NO. 700
(Representing Hospital Police Sergeants/Investigators)

ARTICLE VIII
Holidays
Section 8.1 Regular Holidays
The following are regular holidays:
New Year's Day Lincoln's Birthday
Presidents' Day Martin Luther King's Birthday
Casimir Pulaski Day
Memorial Day Juneteenth
Labor Day Fourth of July
Columbus Day Veterans Day

Thanksgiving Day Christmas Day
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COOK COUNTY/ INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL
UNION NO. 700
(Representing Hospital Police Sergeants/Investigators)

ARTICLE X
Leaves of Absence

Section 10.11 Parental Leave

With regard to Parental Leave, an eligible employee shall be entitled to all benefits provided by
applicable federal statute and Cook County ordinance and/or policy.
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Signed and entered info this __day of , 2025.

COUNTY OF COOK:

BY:

TONI PRECKWINKLE, President
Cook County Board of Commissioners

Attest:

BY:

MONICA GORDON
Cook County Clerk

UNION: TEAMST?OWM
By: K é! :

RAMON WILLIAMS
President, Teamsters, Local #700

oot KA e

ROBERT V. SANTANA, JR.
Secretary Treasurer, Teamsters Local #700
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COOK COUNTY/ INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL

UNION NO. 700
(Representing Hospital Police Sergeants/Investigators)

APPENDIX A

BARGAINING UNIT POSITIONS

JOB CODE(S) Grade JOB TITLE(S) —’
2455 16 Hospital Police Sergeant
7740 18 Hospital Police Sergeant/Investigator
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Effective December 1, 2025

SCHEDULE |
BUREAU OF HUMAN RESOURCES
STROGER HOSPITAL SERGEANTS / INVESTIGATORS
TEAMSTERS 700

After 1 After 1 After 1 After 1
Year at 1st Year at 2nd Year at 3rd Year at 4th
Longevity Longevity Longevity Longevity
After 2 Rate & 10 Rate & 15 Rate & 20 Rate & 25

Years At Years Years Years Years

4th Step Service Service Service Service

Grade Entry Rate 1st Step  2nd Step  3rd Step 4th Step 5th Step 6th Step 7th Step 8th Step 9th Step
16 Hourly 31.422 32.910 34.473 36.121 37.864 39.619 40.435 40.828 42.058 44,160
Bi-Weekly 2,513.77 2,632.81 2,757.86 2,889.70 3,029.11 3,169.51 3,234.84 3,266.22 3,364.61 3,5632.84
Annual 65,358 68,453 71,704 75,132 78,757 82,407 84,106 84,922 87,480 91,854
18  Hourly 36.121 37.864 39.619 41.589 43.506 45.655 46.588 47.030 48.485 50.909
Bi-Weekly 2,889.70 3,029.11 3,169.51 3,327.12 3,480.51 3,652.39 3,727.06 3,762.38 3,878.78 4,072.71

Annual 75,132 78,757 82,407 86,505 90,493 94,962 96,904 97,822 100,848 105,891



Grade

16

18

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Entry Rate

32.051
2,564.04
66,665

36.844
2,947.49
76,635

SCHEDULE |
BUREAU OF HUMAN RESOURCES
STROGER HOSPITAL SERGEANTS / INVESTIGATORS
TEAMSTERS 700

After 1
Year at 1st
Longevity
After 2 Rate & 10
Years At Years
4th Step Service
istStep 2nd Step 3rd Step  4th Step 5th Step  6th Step
33.568 35.163 36.844 38.621 40.411 41.244
2,685.47 2,813.02 2,947.49 3,089.69 3,232.90 3,299.53
69,822 73,138 76,635 80,332 84,055 85,788
38.621 40.411 42.421 44.376 46.568 47.520
3,089.69 3,232.90 3,393.67 3,550.12 3,725.44 3,801.61
80,332 84,055 88,235 92,303 96,861 98,842

Effective June 1, 2026

After 1 After 1 After 1
Year at 2nd Year at 3rd Year at 4th
Longevity Longevity Longevity
Rate & 15 Rate& 20 Rate & 25
Years Years Years
Service Service Service
7th Step 8th Step 9th Step
41.644 42.899 45.044
3,331.55 3,431.90 3,603.50
86,620 89,229 93,691
47.970 49.454 51.927
3,837.63 3,956.35 4,154.17
99,778 102,865 108,008



Grade

16

18

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

SCHEDULE |
BUREAU OF HUMAN RESOURCES
STROGER HOSPITAL SERGEANTS / INVESTIGATORS

TEAMSTERS 700
After 1
Year at 1st
Longevity
After 2 Rate & 10
Years At Years
4th Step Service
Entry Rate IstStep 2nd Step  3rd Step 4th Step 5th Step 6th Step
33.333 34.911 36.569 38.317 40.166 42.028 42.894
2,666.60 2,792.89 2,925.54 3,065.39 3,213.28 3,362.22 3,431.52
69,332 72,615 76,064 79,700 83,545 87,418 89,219
38.317 40.166 42.028 44118 46.152 48.431 49.421
3,065.39 3,213.28 3,362.22 3,529.41 3,692.12 3,874.45 3,953.67
79,700 83,545 87,418 91,765 95,995 100,736 102,795

Effective December 1, 2026

After 1 After 1
Year at 2nd Year at 3rd
Longevity Longevity
Rate & 15 Rate & 20
Years Years
Service Service
7th Ste 8th Ste
43.310 44615
3,464.81 3,569.18
90,085 92,799
49.889 51.433
3,991.14 4,114.60
103,770 106,980

After 1
Year at 4th
Longevity
Rate & 25
Years
Service

gth Ste

46.845
3,747.64
97,439

54.004
4,320.33
112,329



Memorandum of Agreement between
Cook County and Teamsters Local 700

This Memorandum of Agreement (“Agreement”) is entered into by and between the County of Cook

(“County”) the Chief Judge of the Circuit Court of Cook County (“0CJ"), the Clerk of the Circuit -

Court of Cook County and the International Brotherhood of Teamsters, Local 700 (“Teamsters”),
collectively “the parties.” .

1. The County, OCJ, and the Clerk of the Circuit Court of Cook County are parties with
Teamsters to several collective bargaining agreements that have a term from December 1,
2020 and are scheduled to expire on November 30, 2024. '

2. The parties wish to extend the term of the collective bargaining agreement by one (1) year.

3. The term of that extension shall be December 1, 2024 through November 30, 2025.

4, The provisions of this memorandum of agreement shall apply to the following collective
bargaining agreements:

[

a0

o e @

i

Offices under the President — Print Shop

Offices under the President — MIS

Offices under the President — Homeland Security

Cook County Health and Hospitals System — Police Sergeants

Cook County Sheriff's Office — Correctional Officers

Office of the Chief Judge of Cook County - JTDC

Office of the Chief Judge of Cook County — Support and Administration
Office of the Chief Judge of Cook County — Administrative Asgistants
Clerk of the Circuit Court of Cook Coﬁnty

5. The Rates of Pay provision in each noted respective collective bargaining agreement shall
be amended as follows:

@)

(b)

()

(@)

effective the first full pay period on or after June 1, 2021 the pay rates for all classifications shall be
increased 1.50%; and

effective the first full pay period on or after December 1. 2021, the pay rates for all job classiﬁcations
shall be increased by 3.50%; and

effective the first full pay period on or after June 1, 2022, the pay rates for all job classifications shall
be increased by 2.50%; and

effective the first full pay period on or after June 1, 2023, the pay rates for all job classifications shall
be increased by 2.50%; and .




() effective the first full pay period on or after June 1, 2024, the pay rates for all job classifications shall
be increased by 2.00%; and

(0 effective the first full pay period on or after June 1, 2025, the pay rates for all iob classifications shall
be increased by 5.00%.

EFFECTIVE DATE: upon ratification by the Cook County Board.




Effective December 1, 2021

SCHEDULE |
BUREAU OF HUMAN RESOURCES
STROGER HOSPITAL SERGEANTS / INVESTIGATORS

TEAMSTERS 700
After 1 After 1 After 1 After 1
Yearat 1st Yearat 2nd Year at3rd Year at 4th
Longevity Longevity Longevity Longevity
After 2 Rate 810 Rate&15 Rate&20 Rate&25
Years At Years Years Years Years
4th Step  Service Service Service Service
Grade Entry Rate istStep 2nd Step 3rd Step 4th Step 5th Step  6th Step 7th Step 8th Step gth Step
16  Hourly 27.378 28674 30.036 31.472 32.990 34.52C 35.231 35.573 36.644 38.477
Bi-Weekly 2,180.22 2,283.94 2,402.90 2,517.77 2,639.23 2,761.86 281848 2,845.83 2,931.55 3,078.13
Annual 56,946 59,643 82,475 65,462 68,620 71,801 73,281 73,991 76,220 80,031
18  Hourly 31.472 32.990 34.520 36.236 37.907 38.779 40592 40.977 42244 44.356
Bi-Weekly 2,517.77 2,639.23 2,761.56 2,898.89 3,032.53 . 3,18229 3,247.35 3,278.13 3,379.54 3,648.51

Annual 85,462 68,620 71,801 75,371 78,846 82,740 84,431 85,231 87,868 92,261




Grade

16

18

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

SCHEDULE}
BUREAU OF HUMAN RESOURCES

Effective June 1, 2022

STROGER HOSPITAL SERGEANTS / INVESTIGATORS

TEAMSTERS 700
After 2

Years At

4th Step

Entry Rate 1stStep 2ndStep 3rdStep AthStep  5th Step
28062  20.391 30787 32259 33815  35.383
224497 235129 246297 258071 270522  2,830.60
58369 61134 64037 67,098 70,336 73596
32259 33815 36383  37.142 38854 40773
258071 270522 283060 297136 310834 326185
67,098 70336 73,596 77,255  B0817 84,808

After 1 After 1 After 1
Year at 1st Yearat2nd Yearat3rd
Longevity Longevity Longevity
Rate & 10 Rate & 15 Rate &20

Years Years Years
Service Service Service
6th Step 7th Step  8th Step
36.112 36.462 37.560
2,888.94 2,916.97 3,004.84
75,113 75,841 78,126
41.607 42.01 43.300
3,328.54 3,360.08  3,464.03
86,542 87,362 90,065

After 1
Year at 4th
Longevity
Rate & 25
Years
Service

Sth Step

39.439
3,155.08
82,032

45.465
3,637.23
94,568




Effective June 1, 2023

SCHEDULE |
BUREAU OF HUMAN RESOURCES
STROGER HOSPITAL SERGEANTS / INVESTIGATORS

TEAMSTERS 700
After1 After 1 After 1 After 1
Year at1st Year at 2nd Yearat3rd Year at4th
Longevity Longevity Longevity Longevity
After2 Rate&10 Rate&15 Rate& 20 Rate&25
Years At Years Years Years Years
4th Step Service Service Service Service
Grade Entry Rate 1stStep 2ndStep 3rd Step  4th Step 5thStep 6thStep 7thStep 8thStep  8th Step
16 Hourly 28.764 30.126 31.557 33.065 34.661 36.267 37.015 37.374 38.499 40.424
Bi-Weekly 2,301.10 2,410.07 252454 264523 277285 2,901.37 296117 298990 3,079.96  3,233.96
Annual 59,829 62,662 65,638 68,776 72,094 75,435 76,990 77,737 80,079 84,083
18  Hourly 33.065 34661 36.267 38.071 39.826 41.792 42647 43.051 44383 46.602
Bi-Weekly 264523  2,772.85 2,901.37 3,045.65 3,186.05 3,34339 341175 344408 3550.63 3,728.16

Annual 68,776 72,094 75,435 79,187 82,837 86,928 88,705 89,546 92,316 96,832

e e



18

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Entry Rate

29.339
2,347.12
61,025

33.727
2,698.13
70,151

1st Step

30.728
2,458.28
63,915

35.354
2,828.30
73,536

Effective June 1, 2024

SCHEDULEI
BUREAU OF HUMAN RESOURCES
STROGER HOSPITAL SERGEANTS / INVESTIGATORS

TEAMSTERS 700
After1 After 1 After 1 After 1
Yearat 1st Year at 2nd Year at3rd Year at 4th
Longevity Longevity Longevity Longevity
After 2 Rate & 10 Rate & 1§ Rate &20 Rate &25
Years At Years Years Years Years
4th Step  Service Service Service Service
2nd Step  3rd Step  4th Step 5th Step  6th Step 7th Step 8th Step Sth Step

32.188 33.727 35.354 36.992 37.755 38.121 39.269 41.233
2575.03 269813 2828.30 2959.39 302039 304969 314156  3,298.64
66,951 70,151 73,536 76,944 78,530 79,292 81,681 85,765

36.992 38.832 40.622 42.628 43.500 43.912 45.270 47.534
2,959.39 3,106.56 3,249.77 341026 347998 351296 362164 380272
76,944 80,771 84,494 88,667 90,480 91,337 94,163 98,871

e




Grade

16  Houry
Bi-Weekly
Annuatl

18 Houry
Bi-Weekly
Annual

SCHEDULE |
BUREAU OF HUMAN RESOURCES

STROGER HOSPITAL SERGEANTS / INVESTIGATORS

TEAMSTERS 700
After 2

Years At

4th Step

Entry Rate 1stStep 2ndStep 3rdStep 4thStep  5th Step
30.806 32.265 33.797 35.413 37.121 38.842
2,464.48 2,581.19 2,703.79  2,833.04 2,969.72  3,107.36
64,076 67,111 70,298 73,659 77,213 80,791
35413 37.121 38.842 40.774 42.653 44.760
2,833.04 2,969.72 3,107.36 3,261.89 3,412.26 3,580.77
73,659 77,213 80,791 84,809 88,719 93,100

After 1
Year at 1st
Longevity
Rate & 10
Years
Service

6th Step

39.643
317141
82,457

45675
3,653.98
95,004

Effective June 1, 2025

After 1 After 1 After 1
Year at 2nd Yearat3rd Year at 4th
Longevity Longevity Longevity
Rate & 15 Rate & 20 Rate & 25

Years Years Years
Service Service Service
7th Step  8th Step  9th Step

40.027 41.233 43.295
3,202.18  3,298.64 3,463.57
83,257 85,765 90,053
46.108 47.534 49911
3,688.61 3,802.72  3,992.86
95,904 98,871 103,814




COLLECTIVE BARGAINING AGREEMENT
BETWEEN
TEAMSTERS LOCAL 700
Representing

HOSPITAL POLICE SERGEANTS AND
POLICE SERGEANTS/INVESTIGATORS

AND
COUNTY OF COOK

ON BEHALF OF
STROGER HOSPITAL

December 1, 2020 through November 30, 2024

Effective upon Approval by the Cook County Board of Commissioners

APPRQVED
BY THE BOARD OF COOK COUNTY COMMISSIONERS

SEP 2 2 2022
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COLLECTIVE BARGAINING AGREEMENT
EREAMBLE

THIS AGREEMENT, is entered into by and between Teamster Local 700 (Representing Stroger
Hospital Police Sergeants), hereinafter referred to as the “Union,” and the COUNTY OF COOK
hereinafter referred to as the “County” or “Employer”.

ARTICLE I
RECOGNITION OF BARGAINING AGENT

Section 1.1__ Recognition of Bargaining Agent:
The Employer agfees during the term of this Agreement to recognize the Union as the sole and ,
exclusive bargaining agent with respect to wages, hours and conditions of employment for

employees in the following unit:

Included: All full-time employees in the classification. Police Sergeant including officers
assigned as investigators who hold olassification of Police Sergeant and Police
Sergeant/Investigator at the John H. Stroger, Jr. Hospital facility.

Excluded: All supervisory, managerial, and confidential employees and all other employees
of the County of Cook employed at the John H. Stroger, Jr. Hospital Facilities.

Section 1.2__Fair Representation:

The Union recognizes its responsibility as the exclusive bargaining agent of all employees in the
bargaining unit and agrees to fairly represent each and every employee regardless of whether they
are members of the Union.

Union and County-M

3

Sectio :

For the purpose of maintaining communications between labor and management, in order to
cooperatively discuss and solve problems of mutual concetn, The Union and the County agree to
meet quarterly through designated representatives. The Unjon and County shall designate not more
than five (5) representatives to the Labor/Management Cormittee. The party requesting such
meeting shall prepare and submit an agenda to the other party one (1) week prior to the scheduled
meefing. A date and location for meeting will be mutually agreed to by the parties.

Health Care:

Section 1.4 Union and County.  Respecting Health Car
For the purpose of maintaining communications between labor and management in order to
cooperatively discuss issues respecting health care coverage for all County employees, each Local
' Union, the County and members of bargaining units not covered by this Agreement shall meet
quarterly through designated representatives. Each Local Union shall designate not more than one
(1) representative to the Health Care/Management Committee. The County, through its Office of
Risk Management, shall prepare and submit an agenda to the other parties at least one (1) week
prior to the scheduled meeting, which agenda shall address, among other things, issues raised by
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each Local Union to the Office of Risk Management. The date and location for such meetings shall
be established by the Office of Risk Management, taking into account the scheduling concerns of
all County bargaining units.

ARTICLE II
MANAGEMENT RIGHTS

Section 2.1 Management Rights:

Except as specifically limited by the express provisions of this Agreement, the Employer retains
all traditional rights to manage and direct the affairs of the John H. Stroger, Jr. Hospital Police
Department in all of its vatious aspects and to manage and direct its employees, including but not
limited to the following: to plan, direct, control and determine, increase or decrease the budget and
all the operations, services, policies, practices and missions of the Johm H. Stroger, Ir.

Hospital Security Department; to supervise and direct the working forces including the right to
utilize working supervisors; to establish the qualifications for employment; to schedule and assign
work; to establish and eliminate specialty positions and to select personnel to fill them; to transfer
and reassign employees; to establish work and productivity standards and, from time to time, to
change those standards; to assign overtime; 1o purchase goods; to determine the methods, means,
organization and number of personnel by which departmental aperations and services shall be
made or purchased; to make, altet and enforce reasonable rules, regulations, orders, policies and
procedures; to evaluate, promote or demote employees and fo establish the standards for such
promotion;. to establish performance standards; to discipline, suspend and/or discharge non-
probationary employees for cause, in accordance with the Cook County Bureau of Human
Resources Rules and Regulations; to determine fitness and training needs and to assign employees
to training; to determine and implement internal investigation procedures; to increase or decrease
the size of the work force; to take any and all actions as may be necessary to carry out the mission
of the Employer and the Department in the event of civil emergency as may be declared by the
Director of the Jobn H. Stroger, Jr. Hospital, the Director of'the Department or their authorized
designees, which may include, but are not limited to: riots, civil disorders, toinado conditions,
floods or other catastrophes or financial emergencies, and to suspend the terms of this Agreement
during such civil emergency; and, to generally catry out the mission of John H. Stroger, Jr.
Hospital, provided that all provisions of this Agreement shall be immediately reinstated once the
disaster or emergency conditions cease to exist.

Section 2.2 Changes in Job Specifications/Duties:
When requirements fof positions are revised and the duties and responsibilities of positions
covered by this Agreement remain essentially unchanged, incumbents in these positions who
qualified under the previous requirements for the position shall be considered qualified. Any
proposed changes in job specifications shall be provided to the Union at least fourteen (14) days
prior to the effective date of the change.

Section 2.3 __ County Obligations:
The Union recognizes the Agreement does not empower the County to do anything that is

prohibited from doing by law.
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ARTICLE III
PERSONNEL FILES

Upon: written reqt rcquest estiot Ehe Hospxtal's Personnel Office, an employee or his Union representative,
(with written anthorization from the affected Employee), may inspect his/her personnel file at any
time mutually. acceptable to the Employee and the County. Copies of materials in the Employee's
personnel file shall be provided to the Employee upon request and at the Employee's expense. Any
disciplinary action taken by the Employer against the affected Employee shall be included in the
personnel file as well as copies of the Employee's evaluation reports. An Employee may file a
written rejoinder, to be placed in his/her personnel file, concerning any matter in the file.

Upon the tequest of an employee or of the Umon, verbal reprimands will be purged from an
employee's record if the employee is free from the same or similar offense for twelve (12)
consecutive months. Upon the request of the employee or of the Union, written reprimands will be
purged from an employee's record if the employee is free from the same or similar offense for
twenty-four (24) consecutive months.

Secﬁon 3.3 Personnel ile e Statutes:

Review Act,” set forth in the Illinois Compiled Statutes, 820 ILCS 40/0.01 et. seq.

-Section 3.4 Evaluations:
The parties understand that covered Employees will be evaluated on a periodic basis and may be

counseled by the Director of the department or his/her designated command staff. Affected .
Employees will have an opportunity to review all writien evaluations and will also have the
opportunity to respond in writing to the evaluation tendered by the Director and/or designated
command staffers. All evaluations, along with affected Employee's written response, shall be
placed in that affected Employee's personnel file. Copies of the materials in an Employee's
personnel file will be available pursuant to the terms and provision of Section 3.1 above.

ARTICLE IV
UNION SECURITY

The Employer does not object to Union membership by its employees and believes that certain
benefits may inure from such membership. For the purpose of this section, an employee shall be
considered to be a member of the Union if the employee tenders a validly executed written
membership form to the Employer required as a condition of membership.

Section 4.2 Dues -Off:
The Employer, upon receipt of 2 validly excepted written authorization card, shall deduct Union
dues and fees from the payroll checks of all employees so authorizing the deduction in any amount
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set by the Union, and shall forward such deductions to the Union within thirty (30) calendar days
after close of the pay period for which the deductions are made.

Nothing contained in this Section shall be constructed to mandate membership in the Union or
require the payment of dues/fees without authorization from the employee.

The parties acknowledge and agree that the phase “written authorization” as provided in this
Agreement include authorizations created and maintained by use of electronic records and
electronic signatures consistent with State and Federal law.

Section 4.3 New Employees:

The Employer shall provide to the Secretary-Treasurer and the President of the Union within thirty
(30) days, name, address, email address, classification, rate of salary and starting date of any new
employee hired into the Union's bargaining unit. The Employer shall allow a representative of the
Union to meet with new employees within thirty (30) days of hire to discuss the benefits of Union

membership.

Section4d4 __ DR.LV.E.:

‘The Employer agrees to deduct from the pay of those unit employees who individually request
voluntary contributions to D.RLV.E. DRLV.E. shall notify the Employer of the amounts
designated by each contributing unit employee that are to be deducted from the unit employec's
paycheck on each payday, provided that all unit employees contribute the same amount. The
Employer shall transmit such deductions to the D.RLV.E. National Headquarters (DRIVE,,
International Brotherhood of Teamsters, 25 Louisiana Avenue, NW, Washington D.C, 20001), on
amonthly basis along with the name of each unit employee on whose behalf a deduction is made,
the unit employee's social security number and amount deducted from the unit employee's

paycheck.

Section 4.5 Teamsters Local 700 Benevolent Fund:
The Employer agrees to deduct from the pay of those employees who individually request it,
voluntary contributions to the Teamsters Local 700 Benevolent Fund (“Benevolent Fund”).

Section 4.6 Indemnification:

The Union shall indemnify and save the Employer harmless against any and all claims, demands,
suits or other forms of liability that may arise out of or by reason of any action taken by the
Employet for the purpose of complying with any provisions of this Article, unless such action is
prosecuted or initiated by the Employer(s). . .

If an incorrect deduction is mads, the Union shall refund any such amount directly to the involved
employee. Nothing in this Article shall require the Employer to deduct Union fines, penalties, or
special assessments from the salary of any employee.

The Employer shall not be liable to the Union by reason of the requirements of this Article for the
remittance or payment of any sum other than that constituting authorized deductions for Union
dues from the salaries of employees who authorize such deductions,
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The Empfoyer and the Union will a agree to review and explore the feasibility of using electronic
records and/or electronic signatures consistent with state and federdl law which allows the
Employer and the Union to use electronic authorization to verify Union membership and/or
authorize voluntary deductions of union dues and fees from wages or paymeiits for remittance to
the Union.

ARTICLE V
GRIEVANCE PROCEDURE

Section 5.1 __ Policy;
The provisions of this Article supplement and modify the provisions of the County's Grievance
Procedure applicable to all employees.

A gnevance is a differen between an employec or the Union and the County with respect to the

interpretation or application of, or compliance with, the agreed-upon provisions of this Agreement,
the County's rules and regulations or disciplinary action. The Union will send copies of grievances
appealed or submitted at steps three and four to the County's Chief of Human Resources or his/her
designee.

ection 5.3 __Grievance Procédure;

Recognizing that grievances should be raised and settled promptly, & grievance must be raised by
the affected employee and or/the Union representative within thirty (30) calendar days after the
occurrence of the event giving rise to the grievance, or within thirty (30) calendar days after the
date when the employee or the Union Steward should have known of the event giving rise to the
grievance, in accord with the following procedure:

The steps and time limits of the grievance procedure are as follows:

Time Limit To Whom

Step for Step Submitted Mecting Response.

1 30 calendar days Immediate 10 days 10 days
Lieutenant

2 10 calendar days Dept. Director 10 days 10 days
Designee

- County H.R, Dept. o -
3 10 calendar days Designee 30 days 10 days
4 10 calendar days Arbitration 30 days 10 days

The Union will send copies of grievances appealed or submitted at steps three and four to the
County's Chief of Human Resources or his/her designee.
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Ifthe.

ovance is not seftled in accordance with the foregoing procedure, the Union may refer the

grievance to arbitration by giving written notice to the Chief of Human Resources within ten (10)
working days after receipt of the Chief of Human Resources answer in Step Three.

A

If the parties are unable to agree upon an arbitrator within ten (10) working days after he
Employer's representative receives the notice of referral, they shall jointly request the
Federal Mediation and Conciliation Service to submit a panel of five (5) arbitrators, all of
whom shall be members in good standing of the National Academy of Arbitrators, and all
of whom shall maintain business offices in the States of Illinois, Indiana, Michigan,
Wisconsin ot Iowa. Upon receipt of the panel, the Union shall strike two names and the
Employer shall then strike two names, and the person whose name remains shall be the
arbitrator, provided that either party, before striking any names, shall have the right to reject
one panel of arbitratots in its entirety and request that a new panel be submitted.

The arbitrator shall be notified of his or hier selection and shall be asked to time and a place
for the hearing, subject to the availability of the Employer and Union representatives. Upon
the request of either party, the arbitrator shall have the power to require the presence of a
reasonable number of witnesses or documents.

The arbitrator shall have no power, in his or her decision or award, to amend, modify,
nullify, ignore, add to, or subtract from the provisions of this Agreement. The arbiirator
shall consider and decide only the question of fact as to whether there has been a violation,
misinterpretation, or misapplication of the specific provisions of this Agreement. He or she
shall consider and decide only the specific issue submitted to.-him or her as raised and
presented in writing at Step One and shall have no authority to make his or her decision on
any issue not so submitted. His or her decision shall be based solely upon an interpretation
of the meaning or application of this Agreement to the facts of the grievance presented.

More than one grievance may be submitted to the same arbitrator if both parties mutually
agree in writing, The arbitrator shall submit in writing his or her decision within thirty (30)
calendar days following close of the hearing or submission of briefs by the parties,
whichever is later, uniess the parties agree to an extension. In the event the arbitrator finds
a violation of the Agreement, he or she shall determine an appropriate remedy. However,
the arbitrator shall have no authority to make any decision or award which is in any way
contrary to or incomsistent with the applicable laws or rules and regulations of
administrative bodies that have the force and effect of law. Nor shall the arbitrator have
any authority to limit or interfere with the powers, duties and responsibilities of the
Employer or the Board under applicable statutoty and case law. Any deoision or award of
the arbitrator rendered consistent with this Article shall be final and binding on the parties.
The costs of the arbitration, including the fee and expenses of the arbitrator and the cost of
the court reporter and a written transcript, if any, shall be divided equally between the
Employer and . the Union. Each party shall be responsible for compensating its own
representatives and witnesses.
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Section 5.5 __ Time Limits:
Time limits may be extended by mutual agreement in writing between the Union and the County.

Section 5.6 Steyvards:

The Union will advise the County in writing of the namiés of the stewards or Union representatives
for each shift agreed upon with the County and shall notify the County of any changes. Upon
obtaining approval from their supervisor before leaving their work assignment or area, stewards
or Union Representatives will be permitted to handle and process grievances in the appropriate
steps of the grievance procedure during normal hours without loss of pay, provided that such
activity shall not exceed a reasonable period of time,

Section 5.7 __Uniop Representatives:

Duly authorized representatives of the Union will be permitted at reasonable times to enter the
Hospital for purposes of handling grievances or discipline, or to observe conditions under which
employees are working. These representatives will be identified to the Director of the
Department/designee in a manner suitable to the Hospital, and on each occasion, will first secure
the approval of the Director of the Department or designee to enter the Hospital and conduct their
business so as not to interfere with the operation of the Hospital, The Unioii will not abuse this

privilege, and such right of entry shall, at all times, be subject to general Hospital and medical

office rules applicable to non-employees.

ARTICLE VI
HOURS OF WORK, STAFFING AND OVERTIME
Section 6.1 __Purpose:
The provisions of this Article are intended to provide the basis for calculating overtime pay and
shall net be construed as a guarantee of hour of work per day or days per week or pay in liev
thereof, or as a limitation upon the maximum hour per day or per week which may be required.

Secction 6.2 Overtime:

An employee shall be paid at one and one-half (1 h) times their regular hourly rate of pay for hours
worked beyond eight (8) hours in a work day or eighty (80) hours in any regular work period. For
purposes of this Article, houts worked shall mean hours actually worked and all authorized paid
leave with the exception of sick time. ‘

The Parties agree to a “me too” with Local 238 (patrol officers at Stroger Hospital) as regards the
insertion of contract language which concerns any limitation to the wotking of overtime houts.

Section 6.3 No Duplication of Overtime Pay:

rates under one provision of this Agreement shall be excluded as hours working in computing
overtime pay under any other provision. The number of hours for which an employee is paid, but
which are not worked on a regular holiday, as defined in this Agreement, shall be considered as
hours worked for the putpose of computing overtime.
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When the occasion for overtime assignment arises as a result of replacement of a bargaining
member, it should be distributed in the following manner: when the Department has sixteen (16)
hours or less notice, it should be offered to the full-time bargajning unit members who arc working
it the same time since notice becomes available on the basis of seniority, with the most senior
employee having right of first refusal and in descendmg order to the least senior employee. When
the Department has over sixteen (16) hours’ notice, the overtime should be offered to the
bargaining members on the basis of departmental seniority rotation, provided further that any
bargaining unit member who is suspended shall be ineligible for overtime assignment before (10)
days.

Employees will be expected to perform any reasonable amounts of overtime work assigned to them
but in no case, will an employee be required to work more than 12 consecutive hours, except in an
emergency situation. The County shall maintain overtime records which, shall be made available
for inspection by the Union.

‘An employee who is requi‘red by the Employer to be in court while off duty, shall be compensated
at one and one-half times his or her regular hourly rate of pay for hours spent on court time, with
aminimum of three (3) hours compensated.

scheduled shlﬁ, the ‘oﬂicer shall receive a minimum of three (3) hours oompensatlon at one and
one-half times the officer's straight time rate of pay. It shall not constitute a callback if the officer
isrequired to remain on duty past the officer's regular tour of duty. Whenever an officer is required
to report for duty prior to their regular tour of duty it shall be considered a callback only in the
event that the hours of work are not continuous with the regular tour of duty.

In the event “that an opemng occurs within the ranks of the represented unit, the parties
acknowledge that the vacancy should be filled in consideration of the operational mission of the
Department and the Hospital. However, the vacancy shall be posted on a Union designated bulletin
board and the seniority of employees expressing an interest in filling the vacancy shall be given
consideration in the final determination of who shall fill that vacancy. Interested employees must
notify the Department in writing of their interest in filling the vacancy within seventy-two hours
of the posting.

Secﬁ . 6.7 .. O el)lstnbuti n:

sergeants shall be offered that overtime assignment in order of seniority. In the event that a watch
commander slot it vacant and overtime is necessary, that slot shall be filled by watch commanders
first and if no watch commander is available then said slot shall be offered to sergeants. In each of

the above circumstances overtime shall be assigned on a seniority basis, If no sergeant voluntarily

accepts the overtime assignment the Chief shall have the discretion to order either a sergeant or a
lieutenant to fill that particular slot,
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The employer shall be allowed to disregard seniority if they, in writing post the special skills
necessary for a particular overtime assignment. In the event no sergeant voluntarily accepts the
overtime assignment then the Jeast senior sergeant eligible and available shall be ordered to fill
such assigriment.

Section 6.8 ... Cook County:Overtime Ordinance:

atients, detainees, vand citizens of

Cook County:

No Cook County employee shall be allowed to work more than 20 hours in overtime in any seven-
day period with the exception of emergency situations where the Bureau Chief of Elected Official
will be required to provide written authorization; and

No Cook Couaty employee shall be allowed to work more than 624 hours (30% of 2080 full-time
hours) in overtime with the exception of emergency situations where the Bureau Chief or Elected
Official will be required to provide written authorization.

ARTICLE VII
VACATION

Seetion 7,1 Bligibility:
Vacation credit shall be earned each month during which the employee is in an active pay status

for at least eighty (80) straight-time hours. The amount of paid vacation will be according to the
following schedule:

Years of Service

Completed
1 3 weeks
5 4 weeks
10 5 weeks

Employees employed for six (6) months shall be entitled to one (1) week vacation with pay, which
shall be deducted from the three (3) weeks’ vacation with pay to which they are entitled after one

(1) year.

An -employee’s vacation eligibility year shall be the twelve (12) month period immediately
preceding the anniversary of his most recent date of hire. An employee must take the vacation to
which he is entitled as of his most recent anniversary date duting the next twenty-four (24) month
period following the anniversary date. Vacations may not be carried over beyond such period, and
an employee will not be compensated for vacation time not taken. Employees with more that
twelve (12) months of service will be permitted to take vacation time off as it is earned.
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Section 7.3___Vacation Accrual:
During the employee's first four (4) years of service, vacation credit will acerue at the rate of 1 %

days per month (1.16 days per accounting period); during the next five years at the rate of 1 2/3
days per month (1,54 days per accounting period); and thereafter at the rate of 2 ¥ days per month
(1.93 days per accounting period). In computing years of service for vacation leave, employees
shall be credited with regular working time plus the time of duty disability.

Vacation pay shall mclude Shlﬁ differential pay for employees who have been regularly ass:gned
to evening or night shifts for a period of at least one (1) month prior to the time the vacation is
taken.

‘Insofar as pmctxcable,' vacations will be gmnted to meet the requests of employees, and seniority
will control in conflicts between employees covered by this Agreement at the time of scheduling
vacatlon periods, except that an employee may not exercise semonty preferenoe for vacatlon

used such preference

On February 1 and August 1 of each year, the employer will post a schedule showing the number
of employees who will be permitted to be on vacation at any one time during the six months
beginning respectively on April 1 and Oectober 1. By March 1 and September 1 respectively,
employees will indicate their first, second and third choices for vacation. The department will
schedule vacations based on seniority préference and notify covered employees in writing of their
approved vacation time no later than ten (10) calendar days prior fo April 1 and October 1
respectively. When two (2) weeks® notice is given, vacation periods may be exchanged by
employees when time is available on the posted schedule.

Emergency requests will be granted whenever possible, Other written requests will be approved
or denied in writing on a first come basis consistent with numbers of employees who will be
permitted to be on vacation at one time; approval or denial will be submitted within fifteen (15)
days after the request is made.

Upon termination of employment, the employee shall be paid all vacation, holiday and overtime
pay accrued through the last day worked.

Section 7.7 __ Prior Service Credit:
Any covered employee who has rendered continuous service 0 the City of Chicago, the Chicago

Park District, the Forest Preserve District, the Metropolitan Water Reclamation District of Greater
Chicago and/or the Chicago Board of Education, or other County Agency, shall have the right to
have the period of such setvice credited and counted for the purpose of computing the number of
years of service as employees of the County for vacation credit only. All discharges and
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resignations not followed by reinstatement within one (1) year shall interrupt continuous service
and shall result in the loss of all prior service credit.

Credit for such prior service shall be established by filing, in the Office of the Comptroller of Cook
County, a certificate of such prior service from such former place or places of employment.

ARTICLE VIII
HOLIDAYS

The followmg are regulax holldays

New Year's Day Lincoln's Birthday

Presidents' Day Martin Luther King's Birthday
Memorial Day Juneteenth

Labor Day Fourth of July

Columbus Day Veterans Day
ThanksgivingDay  Christmas Day

It is the intent of the Board of Commissioners of Cook County that all salaried Cook County
employees be granted thirteen (13) holidays, or paid days off per year. Holidays will be celebrated
on the day on which it actually occurs.

In addition to the holidays listed, an employee shall be credited with one floating holiday on
December 1 of each year, which must be used by the employee between December 1 and
November 30. The floating holiday may not be carried over into the next fiscal year by the
employee. The floating holiday will be scheduled through written request by the employee to the
Department at least two weeks in advance of the anticipated date. In the event of conflicting days
requested and in deference to the Department's mission, seniority will control which employee will
prevail in any particular situation,

The Department will not unreasonably withhold approval of such requests. Use of the floating
holiday is restricted to a full day increment. Should the Employer require an employee to work a
pre-approved, scheduled floating holiday, the employee shall be compensated as provided in
Section 8.3,

Section 8.2

To be eligible for. hohday pay, an employee must satisfy each of the following requirements:

a. The employee must have worked the regularly scheduled numbey of hours on the
last scheduled day before and the first scheduled day afier the holiday, unless the
employee has a reasonable explanation for failing to report.

b. The employee must have worked at least forty (40) hours during the pay period in

which the holiday occurs unless the employee was on vacation or paid sick leave
during such period,
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Section 8.3 _Working Holidays:
Because the Employer operates John H. Stroger, Jr. Hospital every day of the year and it is not

possible for all employees to be off duty the same day, the Employer has the right at its sole
discretion to require any employee to work on any of the holidays listed in Section 8.1. Any .
employee who works on a holiday shall receive one and one-half times the employee's regular
hourly rate for the hours actually worked plus holiday pay at eight (8) hours pay, including shift
premium, if applicable, at the same hourly rate. .

It is understood that eight (8) hours of holiday time eamed may be taken as holiday time off by
mutual agreement between the department and the employee. Requests for the use of accrued
holiday time off shall not be unreasonably denied. In the case of conflicting requests for the use of
holiday time off; seniority shall control. Such time should be used within 90 days of being earned.

Section 8.4 _ Holidays and Vacations;

Ifa holiday falls within an employee's scheduled vacation, such employee, if otherwise eligible,
shall be granted an additional eight (8) hours of either compensable time off or wages representing
that eight (8) hours. The employec may make an affirmative election for compensatory time or
wagers in lieu thereof. However, said compensatory time, if so elected, shall be used within six (6)
months of accrual. In addition, if the employee docs not make an affirmative election, wages in
lieu of compensatory time will be paid.

Section 8.5 _ Failure to Report:
An employee scheduled to work on a holiday but who fails to report shall not be eligible for a paid
holiday, unless the employee has a reasonable explanation for failing to report.

Section 8.6 ___Holiday Pay:
Eligible employees who are not scheduled to work a holiday, shall be awarded eight (8) hours of

comparable time off in lieu of any actual pay, or may elect to receive actual pay.

Any compensable time off to be taken by the employee at the mutual agreement of the parties,
within six (6) months of accrual. In the event of conflicting request for compensable time off,
seniority shall control. In the event, the employee does not affirmatively elect either comparable
time or wages, within the pay period during which the holiday pay accrues he/she shall be paid
wages in lieu of comparable time,

ARTICLE IX
SICK LEAVE

Section 9.1 _ Sick Pay:

An employee shall accumuiate sick pay credits at the rate of one (1) day for each month of service
in which the employee works or is paid for at least ten (10) working days. Employees may
accumulate and carry over to the next fiscal year a maximum of one hundred fifty (150) days. An
employee will not earn sick pay credit while on leave of absence without pay, or during any period
the employee is absent from work because of an occupational illness or injury. Employees using
sick leave benefit will be paid at the straight time hourly rate, plus shift differential when
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applicable. Employee's may use his or her acoumulated sick pay credits when that employee is
preévented from workmg because of an illness in the employee's immediate family and shall be
entitled to receive sick pay for each day the employee otherwise would have worked. The
employee will provide competent medical evidence of an illness in the employee's immediate
family. Employee's immediate family is defined as his or her spouse, children or family members
permanently residing with the employee. Sick time is not to be used by employees as vacations or
simply to take time off with pay, but employees shall not be disciplined for the bona fide use of
sick time.

An employee who has been off duty for five (5) consecutive days or more for any health reason
will be required to provide a doctor's statement as proof of illness and may be required to undergo
examination by the facility's or county's physician before retuming to work.

For health-related absences of less than five (5) cofisecutive days, a doctor’s statement or proof of
illness will not be required except in individual circumstances where the facility has sufficient
reason to suspect that the individual did not have a valid health reason for the absence. If indicated
by the nature of a health relates absence, examination by a facility physician may be required to
make sure the employee is physically fit to return to work.

Employees absent or expected to be absent from work due to their illness for any period of intended
absence beyond the use of any accumulated vacation days, sick days, or FMLA leave, are required
to request a leave of absence. Applications for sick leaves or any extensions thereof shall be
handled in the manner specified within this agreement and the John H. Stroger, Jr. Hospital Human
Resources Department's Rules and Regulations and shall not be denied for periods of bonafide
disability.

Employees shall be granted maternity of paternity leave of absence to cover periods of pregnancy
and postpartum childcare. The length of such leave, in general, shall not exceed six (6) months,
but may be renewed by the department head.

An employee using sick leave shall notify the watch commander at least two (2) hours prior to the
employee's scheduled shift.

Covered employees shall be entitled to leaves of absence for medical reasons as set forth in the
John H. Stroger, Jr. Hospital Human Resources Rules and Regulations, where applicable.

ARTICLE X _
LEAVES OF ABSENCE BT

Section 10.1 Regular Leave:
An employee may apply in accordance with the John H. Stroger, Jr. Hospital Human Resources

Rules and Regulations.
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In the event - of death in the mmedxate family or household, an employee who has completed the
probationary period will be granted as an excused absence such time as reasonably may be needed
in connection therewith. For purposes of this Article, an employee's immediate family includes
mother, father, husband/wife, child (including stepchildren and foster children), brothers/sisters,
grandchildren/grandparents, spouse's parents or such persons who have reared the employee. Any
of the days between the date of death and date of burial (both inclusive), plus any necessary travel
time, on which the employee would have worked except for such death on which he/she is excused
from his/her regularly scheduled employment, shall be paid for at the regular straight-time hourly
rate (including any applicable shift premium), provided, however, that such payment shall not
exceed four (4) normal days pay. Employees taking bereavement pay shall, within a reasonable
amount of time, present proof of attendance at the services for the deccased and demonstrate the
relationship to the decedent.

To qualify for pay as provided herein, the employee must present satisfactory, proof of death,
relationship to the deceased and attendance at the funeral. The Employee shall have to submit one
of the following as proof to the Employer for the leave to be compensated for Bereavement Leave:
Letter from the Funetal Home Director, Obituary or a Certificate of Death. Any additional time
needed in the event of bereavement may be taken as emergency vacation. If an employee's vacation
is interrupted by death in the immediate family, bereavement pay as described herein shall be
allowed, except the days will not be counted as vacation. !

In the event an employee is summoned for jury duty, which includes required reporting for jury
when summoned, whether or not the employee is used as a juror, the Employer shall pay the
employee eight (8) hours of pay for each day's service in which the employee would normally have
been scheduled to work. The employee shall execute any payment from the jury commission over

the County in exchange for the straight day's pay. The employee shall notify his/her supervisor .

promptly upon receipt of the jury summons.

Section 10.4 _Election Day:

An employee who is a registered voter will receive two (2) hours’ time off (without pay) during
his regular work day so that he/she may vote in any general election. An employee desiring to take
such time off shall arrange the exact hours of intended absence with his/her supervisor at least two
(2) work days prior to the election.

Section 10.5 Family Medical Leave Act:
An employee is entitled to a leave of absence under Family and Medical Leave if she/he has been

employed at least twelve (12) months by the County and has worked at least 1,250 hours during
the previous twelve (12) month period. Under Family and Medical Leave, eligible employees are
entitled to take up to a total of twelve (12) weeks of leave in a rolling twelve (12) month time
period for:
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The birth of a child;
Placement of a child with the employee for adoption or foster care;

The care of an employee's spouse, son, daughter, or parent, who has a serious health
condition; and

D. Qualifying exigencies arising out of the fact that the employee's spouse, son,
daughter, or parent is on active duty or call to active-duty status as a member of the
National Guard or Reserves in support of a contingency operation.

While an employee is on Family and Medical Leave, the County shall continue to pay its share of
the employee's health insurance premium, and the employee is responsible for paying his/her
applicable contribution. All terms in this section are used in accordance with the County's Family
and Medical Leave Act (“FMLA”) policy. Employees must first use accrued sick time as part of
their Family and Medical Leave. To the extent that the employee is using accrued benefit time, the
Family and Medical Leave is paid; otherwise, it is not.

Section 10.6 Seniority on Leave:

An employee on an approved leave of absence shall retain but not accrue seniority. The employee
should not accrue pension benefits during such period (except as may be otherwise provided in the
County's Pension Plan). Nor shall such period count toward an employee's entitlement to automatic
progression in, wage scale based on length of service. An employee returning from a leave of
absence under this Article will be entitled to return to the same or comparable position held prior
to corrimencement of such leave, if the employee has sufficient seniority, subject to applicable
Federal or State laws.

Secgg' n 10.7 Retention of Benefits;

An employee will not earn sick pay or vacation credits while on leave of absence, except when
absent from work because of an occupational illness or injury. An employee on leave of absence
except for injured on duty (IOD) leave, maternity leave, or paternity leave or other leave as
authorized by FMLA, will be required to pay the cost of the insurance benefits provided in Article
XI in order to keep these benefits in full force and effect during the period of leave. Arrangements
for payment of such costs through normal deductions or otherwise must be made with the
Hospital's Payroll Office prior to departure on the leave.

For the failure to make such arrangements, the County may cancel insurance benefits, which will
be reinstated upon the employee's return to work, subject to such waiting period and other rules
and regulations as may be applicable to the insurance plan,

Section 10.8 Union Leave;
Employees duly elected as delegates of the Union will be allowed time off, without pay, to attend

State and National conferences and conventions of the Union, not to exceed ten (10) working days
for all employees. Sick pay, vacation and insurance benefits will be provided as set forth in this
Collective Bargaining Agreement.
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ection 10.9. . Military Leave:

An eligible employee who requires leave from employment for pumoses of military service shall
be entitled to compensation, benefits, restoration rights, and other guarantees provided by
applicahle federal or state statute or code, or Cook County Ordinance, or Resolution.

Professxonal Development Traunng All Police Supervxsory personnel will attend professiona]
development training, based on seniority.

Employees who attend approved seminars which are related to their job shall receive pay for the
hours they otherwise would have worked. If all employees wishing to attend a particular seminar
are not able to attend, selection shall be made on the basis of seniority.

The County encourages its Sergeants to improve and upgrade their skills through participation in
job-related courses at local colleges, universities, and training centers. Tuition for approved
courses will be reimbursed by the County, provided the officer meets the following requirements

A The Sergeant is a full-time employee of the Department and has completed his/her
qualification period.

B The educational or training courses are job related and the officer has requested and
received prior approval from the Director of the Department before entoliment.

C.  The Employee attends an accredited school or acceptable training center.

D.  The Employee remains employed with the County for six (6) months after the course
reimbursement. Should the Employee, for any reason, terminate before the conclusion of
the six (6) month service, the County will be reimbursed on a pro rata basis.

E.  The County will limit reimbursement for tuition costs to a maximum of three hundred
dollars ($300.00) per fiscal year, per employee.

F. To qualify for reimbursement, Employee must have receipts for tuition plus a grade report
card showing the course work was completed with grade of “C" or above.

G. All tuition reimbursement is subject to the availability of funds as provided in the annual
budget.

Employees who are covered by the terms of this Agreement and who are attending courses of
continued education shall be afforded the opportunity to trade shifts, request permanent shifts, or
make other arrangements so that they may attend their educational courses, provided that the
County will not experience any overtime costs or scheduling difficultics associated with efforts to
assist the Employee with the provisions of this section. The County will not unreasonably deny
such request.
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ARTICLE X1
INSURANCE

The County agrees to maintain the current level' of employee and dependent health benefits as
negotiated and as detailed in the statement of benefits document maintained by the County's
Department of Risk Management, and in accordance with the Cook County Healthcare Plan,

Appendix C.

Section 11.2 Disability Benefits:
Employees incurring any - occupational illness or injury will be covered by Worker's Compensation
insurance benefits. Employees injured or sustaining occupational disecase on duty, who are off
work as a result thereof for no more than five (5) consecutive work days, may be allowed to use
accrued sick leave for their days off; however, they shall not be permitted to apply for such sick
leave until they have returned to work. Duty disability and ordinary disability benefits also will be
paid to employees who are participants in the County Employee Pension Plan. Duty Disability
benefits are paid to the employee by the Retirement Board when the employee is disabled while
performing his/her duties. Benefits amount to seventy-five percent (75%) of the employee's salary
at the time of injury and begin the day afier the date his/her salary stops; such benefits to be reduced
by any Workers' Compensation paid by the County. Ordinary disability occurs when a person
becomes disabled due to any cause, other than injury on the job. An eligible employee who has
applied for such disability compensation will be entitled to receive, on the thirty-first (31st) day
following disability, fifty percent (50%) of salary, provided they are in no-pay status at that date.
If an employee receives accrued salary beyond the 31st day, then disability payment will not begin
until the 1st day the employee is in no-pay status after the 30 days have expired. The first thirty
(30) consecutive days of ordinary disability are compensated for only by the use of any
accumulated sick pay and/or vacation pay credits unless the employee and the County otherwise
agree. The employee will not be required to use sick time and/or vacation time for any day of duty
disability. A disabled employee is not required to be hospitalized at any institution operated by the
County except as so ordered by the Industrial Commission. Since the County is responsible for the
. benefits payable in respect to duty disability due to occupational illness or injury, the County
may monitor the medical services provided for an employee disabled due to occupational illness
ot injury. Disability benefits paid by the Annuity and Benefit Fund are subject to statutory limits.

Section 11.3 Life Insurance:

All covered employees shall be provided with life insurance, at the employer's expense, in an
amount equal to the employee's annual salary. Employees shall be eligible to purchase additional
life insurance, at the applicable group rate, in an amount equal to the employee's annual salary.

Section 11.4 _Pension Plan:
The County Employees and Officers Annuity and Benefit Fund will be continued in effect for the

duration of this Agreement and all employees of the County are required to become members of
that Fund. The Fund will continue to provide employees with annual statements of their interests
therein.
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All covered employees shall be ehgnble to participate, at no cost to them, in any flexible benefits
plan established by the County. Any such plan shall include segregated IRS accounts for child care
and medical expenses.

ARTICLE X1
SENIORITY

AnF Employee who has been promofed to the position of Sergeant may be returned to his/her former
job within six (6) months of said promotion, if the Employee does not demonstrate the ability and
fitness to satisfactorily perform the job to which he/she has been promoted. Any such demotion
shall be subject to the grievance procedure. Upon completion of the probationary period, the
Employee's seniority shall be computed as of the date of most recent hire.

transfer, employees shiall have ﬁrst preference in order of their seniority, as hereinafter
provided, provided that the employee has the ability and fitnes to perform the required work, In
cases of layoff ot recall for a period in excess of five (5) calendar days, employees shall be laid off
in inverse order of seniority and recalled in order of semiority; provided, however, that the County
may refain a less senior employee if there is no employee with greater seniority who has the ability
and fitness to perform the required work. The employer shell not hire any new employees prior to
the recall of current employees who have been laid off. The affected employees and the local Union
shall be given notice thereof at least fifteen (15) days prior to the effective date.

All of the foregoing is conditioned upon the employee's ability and fitness to perform the job.

Employees on layoff status shall retain health and dental insurance coverage for a period of two
(2) months following the month in which the effective date of the layoff occurs with the Employer
paying the full premium, single or family plan as appropriate.

Aa employee who has been promoted or transferred out of the represented unit, and who is later
transferred back to the unit, shall upon return to the reptesented unit be granted the seniority he/she
would have had the employee continued to work in the classification from which promoted or
transferred out of the unit.

Upon request the County wxll furnish the Chapter a list showmg the name, address, classification
and last hiring date of each employee. The County shall post a similar list withiout employee
addresses. Within (30) calendar days after the date of posting and employee must notify the County
of any error in his/her last hiring date as it appears on that list or it will be considered correct. The
County and the Chapter agree that no changes of any sort in original hiring dates as enumerated in
the original list provided bi-annually will be permitted.
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length of most recent conunuous emp]oyment with the Department since his/her last hiring date
as a full-time employee. Provided, however, that the County wide service date for benefit accrual
will not be affected by this section.

ARTICLE X1l
WAGES AND COMPENSATION

Section 13.1 Wagg Schedule

A Sergeant assxgned to work aﬁer 3:00 p.m. to 7:00 a.m. (i.e., 1500 hours to 0700 hours) shall
receive a differential increase of one dollar twenty-five cents ($1 .25) per hour in addition to their
regular hourly rate of pay, effective upon ratification of the County Board.

Section 13.3 _Payback Structare:

The parties agree that if at any time any member of this Collective Bargaining Agreement is
overcompensated for any reason, the member shall be entitled to structure a payment plan in
writing with the Employer, to payback what owed compensation. If an agreement cannot be
reached between the member and the employer, the employer (upon providing notice to the
member) shall be allowed to deduct what is owed at a percentage of no more than ten (10%) percent
of the net salary received over two (2) biweekly pay periods per month until paid.

ARTICLE X1V
DISCIPLINE

Section 14.1 _Progressive Discipline:
The Employer agrees with the tenets of progressive and corrective discipline. Disciplinary action
shall include the following:

A.  Verbal reprimand (Notice to be given in writing)

B. Written reprimand (Notice to be given in writing)

C. Suspension (Notice to be given in writing)

D.  Discharge (Notice to be given in writing)

No employee shall be transferred or detailed for punitive reasons. Disciplinary action as set forth
above may only be imposed upon an employee for just cause.

Discipline shall be imposed as soon as possible after the Employer is aware of the event or action
giving rise to the discipline and has a reasonable period of time to investigate the matter.
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"After the issuance of a verbal or wntten teprimand, the Employer shall meet with the employee
and Union representative, if requested, for the purpose of advising the employee of the charges
and reasons for the disciplinaty action,

Employees who are to be or may be discharged or suspended for a period of more than thirty (30)
days shall be subject to the provisions of this agreement and the County's rules and regulations on
disciplinary action, Said employees are entitled to Union representation in any disciplinary
proceedings consistent with the said procedures. Suspensions of thirty (30) days or less, written
reprimands and verbal reprimands shall be applicable pursuant to Article V of this Agreement
(Grievance Procedure).

"’Ihe partles mcorporate by‘reference all provisions of the Umform Peace Officer’s Disciplinary Act
(Tlinois Compiled Statutes 50 ILCS 725/1 et seq and as modified).

In the event that an employee is called to an interview with the Department management in
which the employee reasonably believes that he/she may be subject to disciplinary action, that -
- employee shall have the right to obtain Union representation to be present at the interview, if the
employee so desires,

There shall be 3 pre-dmclplmary meetmg for suspensions and discharges. The Employer shall
notify the Union and the employee of a pre-disciplinary meeting and the reason for same and
identify any witness whose testimony will be relied upon. During the pre-suspension meeting, the
employee and/or the Union representative shall be given an opportunity to rebut or clarify the
charges which gave rise to the pre-disciplinary meeting.

ARTICLE XV
TRAINING

i [raining.in General:

All oovered emp loyees assigned to training shall be given adequate notice of such training with a
posting of the shift schedules. When training outside the Department is scheduled for Sergeants
covered herein, said Sergeants shall be given as much notice as possible as the Employer receives
notice from the training facilities.

Voluntary assignment to approved training programs will be done by seniority if a number of
officers express an interest in attending. The Director of the Department retains the right to order
the particular employee to attend training if the Director feels it is in the best interest of the
Department.

Section 15,2 Range Practice:
The County will continue to provide all full-time employees covered by this Agreement access to
a pistol range for target practice and supplies as per past practice. ,
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ARTICLE XVI
UNIFORM ALLOWANCE

The Partws have agreed that the Umform Allownnce will be as follows during the term of this
Agreement:

Effective December 1, 2018 - $800

Upon retirement, or separation from employment for other than just cause, the employee may be
required to repay up to seventy-five percent (75%) the yniform allowance, by dividing the
allowance by twelve (12) months. If the employee has served in a pay status for a minimum of six
(6) months of the fiscal year, no repayment shall be required.

The Employer agrees to compepsate employees for lost and/or damaged equipment and personal
items affected in the course of that employee's professional duties in the same fashion and amounts
as per the practice of the County of Cook.

The Employer will not change the style of accessories of uniforms cutrently required of employees
covered by this agreement during the time in which this Collective Bargaining Agreement is in
effect.

Section 16.2  Safety Ei

The County will ensure that sa.fety equipment and services meet the applicable requirements
outlined by regulatory bodies such as OSHA, EPA, NIOSH, and NFPA.,

ARTICLE XVII
MISCELLANEOUS PROVISIONS.

Section 17.1_ Ratification and Amendment:

This Agreement shall become effective when ratified by the Union and approved by the County
Board of Commissioners, and when signed by authorized representatives thereof, This Agreement
may be amended or modified during its term only with mutual written consent of both parties.

Sec 7.2 Safety:
The County shall endeavor to provide a safe and healthful work environment for all employees,

including maintaining dependable equipment in working order. The County agrees to comply with
all applicable state and federal laws. The parties shall share information adequately and fully in
order to assure that health and safety issues are adequately addressed.

The County and the Union are committed to taking reasonable, necessary steps to limit and/or
prevent the spread of communicable diseases in the workplace, Therefore, generally, the County
agrees as follows:
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1. To provide training and/or distribute written materials to employees regarding the protocols
for preventing the spread of communicable diseases. The extent and level of training
provided will vary based on the needs of the applicable entity.

2 To meake professional medical counseling available to any employee who reasonably
believes that she/he has become infected with TB, HIV or Hepatitis B or C during the
course of his/her employment. The County shall make available to the employee who has
occupational exposure during the course of his/her employment to blood or body
substances, a Hepatitis Vaccine, Hepatitis or TB screening test vaccine at no cost to the

employee.

Acopy of the Depar&mnt’s general orders will bé issued to each sworn member following approval
of the bargaining sgreement. Any directives, special orders, special watch attentions, or other
information and/or notices will be posted in a Department Notice Book which shall be available
for review. Such posting shall constitute actual fiotice for personsel, and all personnel shall be
responsible for checking the Notice Book. .

The policies, rules and regulations of the Public Safety Department shall be fan'ly and equitably
administered and enforced. Any employee shall have the right to appeal to the grievance procedure
for violations of this clause.

Section 17.4. .
Employees desiring to engage in outside employment must give notice in writing to the Director
of the Department. The following general guidelines shall apply to all outside employment.

A, Any employee working for another police agency in the capacity of a sworn officer must
obtain a hold harmless agreement indemnifying the Employer and the Board.

B. Employees shall not wear or utilize any of the uniform provided by the Employer during
the course of any outside employment.

C. The employee shall comply with county-wide rules regarding outside employment.

Itis the general pohcy of the County to continue to u’nhzc 1ts employees to perform work they are
qualified to perform. The County may, however, subcontract where circumnstances warrant. Where
feasible, the County will advise the Union at least two (2) months, in advance when such changes
are contemplated and will discuss such contemplated changes with the Union, pursuant to the
lllinois Public Labor Relations Act of 1984. The County will. work with the Union in making
every. reasonable effort to place adversely affected employees into other law enforcement positions
within the County of Cook.
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To yunty emplt;yees, wx‘ 1 the prior pemusslon of their Department Head, or his/her designee, may
use private vehicles for County business and shall do so in accordance with the Cook County
Vehicle Policy Ordinance.

No employee shall be dismmmated against on the basis of race, color, sex, age, religion, disability
national origin, ancestry, sexual orientation, marital status, pm'ental status, military discharge
status, political affiliation and/or belicfs, or activity or non-activity on behalf of the Union and
other classifications protected under local, state and federal lsw. The County and the Union
. acknowledge that the County of Cook has adopted and implemented a human right ordinance
which will be complied with,

It is the policy of the County of Cook that applicants for employment are recruited, selected, and
hired on the basis of individual merit and ability with respect to positions being filled and potential
for promotions or transfer which may be expected to develop.

Applicants are to be recruited, selected, and hired without discrimination because of race, color
religion, national origin, political belief, sex, age, disability, or marital status and other
classifications protected under local, state and federal law.

Section 17.8 Li V

Employees may be assxgned light duty for a reasonable amount of time at the discretion of Director
of the Department, and if he/she is capable of performing the duties of that position and further,
that he/she has received a medical clearance to retum to full duty within a reasonable amount of
time.

Section 17.9 etin Boards:

The County will make bulletin boards available for the use of the Union in non-public locations

The Union will be permitted to have posted on these bulletin boards notices of a non-controversial
nature, but only after submitting then to the Hospital Director/Designee for approval and posting
Such approval shall not be unreasonably denied or withheld.

The County agrees to make avallable conference and meeting rooms for Union meetings upon
notification by a Union representative, unless to do so would interfere with the operating needs of
the County.

Section 17.11 Residency:

Beginning with the date this agreement is approved by the County Board, every employee newly
hired into the bargaining unit must be a resident of Cook County when hired or must establish
residence within Cook County not less than (6) six months after being hired, and thereafter must .
continuously remain a resident of Cook County for as long as he/she remains an employee.
Employees hired prior to the implementation date shall not be subject to any residency
requirements.
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_se on ”l 7.1;.0}'“ ntation
An important part

t part of each employee’s tenure with the County is an understanding of the CBA and
the role of the Union in the employment setting. The County shall notify the Union of the date
and time of the Orientation and grant the union thirty (30) minutes of the orientation of new
employees to present the benefits of union membership at which time the union may give
employees a copy of this Agreement, The County will encourage new employees to attend.

Section 17.13 Recording/GPS/AVL Devices:
In order to ensure the safety of Cook County employees and to promote efficlency and economy
of operations, the County may install any recording medium in any of its facilities and Global
Positioning System (GPS) or Automatic Vehicle Locator (AVL) on any of its vehicles and other
equipment. The purpose of the recording medium, GPS, or AVL is to ensure the safe and efficient
use of County resources and not for the sole purpose of disciplining its employees. However, the
recording, GPS, or AVL may be used in support of discipline.

Section 17,14 Use of Benefit Time:

Except where required by law, each employee covered by this Agreement shall be required to use
accumulated paid time off (“PTO"), including sick, vacation, compensatoty, personal and floating
holidays prior to going on any unpaid leave, including leave pursuant to the Family and Medical
Leave Act (“FMLA™)

Section 17.15 Printing Collective Bargaining Unit Contracts:
Cook County will make an executed version of the collective bargaining agreement available on
the www.cookcountygov.com website in printable format.

ARTICLE XVIII
NO STRIKE/NO LOCKOUT

ife of this agreement or any extension thereof, the Union or any of its officers, agents,
or representatives shall not directly or indirectly instigate, promote, cause, participate in or
recognize nor authorize employees to instigate, promote, cause, participate in or recognize any
strike, job action, work stoppage, slowdown, interruption of work, picket line, secondary boycott,
or other interference of any kind with operations. The Union shall fully support the Employer in .
maintaining operations. The Union acknowledges the Employer has the right to seek injunctive
relief in the event the Employer feels the Union has violated this Article.

Section 18.2 Discipline o lators:

Employees shall not instigate, promote, cause, participate in or recognize any strike, job action,
work stoppage, interruption of work, picket line, secondary boyeott, or other interference of any
kind with operations whatsoever with or without the authority or support of the Union, any of its
officers, agents, representatives, members. Any employee who violates this Article may be subject
to discipline, up to and including dischatge. In the event an employee is in violation of this Article,

any benefits as outlined elsewhere in this agreement shall be suspended during the course of the
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strike or work stoppage, and the employee shall not be entitled to any accrual thereof during the
period of any such strike or work stoppage. ’

Should any activity prescribed in Section 18.1 of this Article occur, which the Union has or has
not sanctioned, the Union shall immediately:

A Publicly disavow such action by the employees or other petsons involved;

B, Advise the County in writing that such action has not been caused or sanctioned by
the Union.

C. Notify the employee stating that it disapproves of such action and instructing all
Employees to cease such action and tetumn to work immediately,

D.  Take such other steps as are reasonably appropriate to bring about observance of
the provisions of this Article, including compliance with the reasonable requests of
County to accomplish this end.

k“«ébnsi'dérat.ion of the fbregding, the Employer agrees that during the term of this agreement, it
will not cause or participate in a lockout of bargaining unit employees.

The County shall have the right to discharge or otherwise discipline any or all Employees who
violate any of the provisions of this Article, In such event, the Employee or Employees, or the
Union in their behalf, shall have no recourse to the grievance procedure except for the sole purpose
of determining whether an Employee or Employees participated in the action prohibited by this
Atticle. If it is determined that an Employee did so participate, the disciplinary action taken by the
County may not be disturbed.

Section 18.5 _Reservation of Rights:
In'the event of any violation of this article by the Union or the County, the offended party may
pursue any legal or equitable remedy otherwise available, and it will not be a condition precedent
to the pursuit of any judicial remedy that any grievance procedures provided in this Agreement be
first exhausted.

ARTICLE XIX
SAVINGS CLAUSE

Section 19.1 Saving Clause: N

In the event any of the provisions of this Agreement shall be or become invalid and unenforceable,
by reason of any federal or state law now existing ot hereinafter, such invalidity or unenforceability
shall not affect the remainder of the provisions hereof. The partics agroc to meet and adopt revised
provisions which would be in conformity with the law.
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Section 19.2 Inmipa §se_Resolution;
The resolution of any bargaining impasses shall be in accordance with the Illinois Public Labor

Relations Act, as may be amended from time to time (ch.48 - 1614) or as may otherwise be
mutually agreed.

ARTICLE XX
ENTIRE AGREEMENT

This Agreement constitutes the complete and entire Agreement between the parties and concludes
collective bargaining between the parties for its term. This Agreement supersedes and cancels all .
prior practices and agreements, whether written or oral, which conflict with the express terms of
this Agreement, If a past practice is not addressed in this Agreement, it may be changed by the
Employer as provided in the management rights clause, Article I1. The parties acknowledge that
during the negotiations which resulted in this Agreement, cach had the unlimited right and
opportunity to make demands and proposals with respect to any subject or matter not removed by
law or ordinance from the area of collective bargaining, and that the understandmg and agreements
arrived at by. the parties after the exercise of that right are set forth in this Agreement. The Union
specifically waives any right it may have to impact or effects bargaining for the life of this

Agieement.
The Agreement shall not supersede applicable Federal and State laws.

ARTICLE XXI
TERMINATION

Section 21.1 _Termination:

This Agreement shall be effective as of the date of its exeoution and remain in force and effect
until November 30, 2024 It shall be automatically renewed from year to year thereafter unless
either party shall notify the other in writing by certified mail, or hand delivery, at least one hundred
twenty (120) days prior to the termination date that it desires to modify this Agreement. The notice
shall be considered as given as of the date shown on the post mark, or the date of hand deliver in
which case a written, dated receipt shall be made. In the event that such notice is given,
negotiations shall begin no later than ninety (90) days prior to the expitation date. Notwithstanding
any provision of this Article or Agreement fo the contrary, this Agreement shall remain in full
force and effect after any expiration date while negotiations or resolution of impasse procedures
are continuing for a new Agreement, or part thereof, between the parﬁes In the event that either
party desires to terminate this Agreement, written notice must be gwen to the other party no later
than ten (10) days prior to the desired termmatton date. §

[Signature Page Follows]
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Executed this . ; day of __ : ., 2022 after ratification by the
Union’s membershlp and after receiving ofﬁc1a1 approval by the County Executive and the Board
of the Employer.

COUNTY OF COOK:

TONI PRECKWINKLE, Presu(ent
Cook County Board of Commissioners

APPROVED

ATTEST:
BY THE BOARD OF COOK COUNTY COMMISSIOieive

Gl

A

By: : ,j '
NA.Y SEP 2 2 2022
Cookmnt%ﬁ;}:w (

COM
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APPENDIX A
BARGAINING UNIT POSITIONS

—TORCODE® | Gl

I

I Hospital Police Sergeant/luvestigator
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Appendix A
Wages and Salary Schedules:

The salary grades and steps applicable to this bargaining unit shall be increased as follows during
the term of this agreement:

.

A $2,000 one-time payment to each member of the bargaining unit upon ratification of
the CBA by the County Board of Commissioners.

A 81,000 one-time pandemic payment to each member of the bargaining unit in
accordance with the America Rescue Plan (ARP) upon ratification of the CBA by the
County Board of Commissioners.

Effective the first full pay period on or after June 1, 2021 the pay rates for all
classifications shall be increased 1.50%.

Effective the first full pay period on or after June 1, 2022 the pay rates for all
clagsifications shall be increased 2.50%.

Effective the first full pay period on or after December 1, 2022 a $1,000 one-time
payment to each member of the bargaining unit. ,

Effective the first full pay period on or after June 1, 2023 the pay rates for all
classifications shall be increased 2.50%.

Effective the first full pay period on or after June 1, 2024 the pay rates for all
classifications shall be increased 2.00%.
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16

18

Hourty
Bl-Weekly
Amual
Hourly
Amusi

Effective May 31, 2021

SCHEDULE |
BUREAU OF HUMAN RESOURCES
STROGER HOSPITAL 8EROEANTS / INVESTIGATORS
TEAMSTERS 700

Aftar$ Alfter 1 Aftor1 Atter 1

Year at1st Yoarat2nd Veeratdrd Yearat4th

Longevity Longavily Longevity Longevity

Altor2 FRats810 Rsto&16 Rates20 Raip&28
YoarsAt  Yous  Years Yours Years
4thStep Service  Service  Service  Sarvike

2.061
2,084.28
54,207

20.958
2,306.67
62,314

27.285
218382
56,774

31.404
2,612.30
65,320

28.692 29.688 31.404 32,859 33637 35.862 34882 36,626
2287.33 2390887 2651230 282074 266203 2,70806. 270066 293008
69,471 62314 66,320 68,347 69,768 70,433 72,654 76,182

32860  34.493 36084 37865 30640 39000 40212 42228
262874 275947 288668 302024 308117 312047 3217.00 3377.86
88347 71,748 75,084 76760 80370 81,132 83842 87824
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Srade
16

18

Hourly
B+Waekly
Annual

Hourly
BirWeskly
Annual

Effactive June 1, 2021

SCHEDULE |
BUREAU OF HUMAN RESQURCES
STROGER HOSPITAL SERGEANTS / INVESTIGATORS
TEAMSTERS 700

After 4 Aftor 1 After 1 After 4

Yoarat tst Yeprat2nd Yoar at3rd Yursuﬂl
Longevily Longevity Longiv

AMord Rato510 Ran&15 Rate&20 R.M.és

Yoare At  Yoars Years Years Years

ahStop Service  Service  Service  Sepvice

28452 27.708 20.020 30.408 31.878 83.382 34.040 34.370 35408 37.176
211815 2218487 292164 243262 254880 268818 2,723.17 2740.50 2,83242 ; 2,074.04
65,020 57,628 60,383 63,248 68,300 68,373 70,802 71,480 73843 77,325

30.408 31.875 33,852 85.011 30.626 3843 80.219 39.591 40816 42.856
243262 2,540.89 2668.18 2,80088 202998 307480 8,137.54 3,187.27 326626 3420.62
83,248 68,300 69,373 72,622 78,180 78,842 81,676 82,349 84,897 80,141
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Srade
18

18

SCHEDULE |
STROGER HOSPITAL SERGEANTS / INVESTIGATORS
TEAMSTERS 700

Altor 2
Years At
4th Step

Altor

After 1

Efectve June 1, 2022

ARer1

After 1

Year atist Yoarat 2nd Yoarstdnd Yearatdth

Lo

Years

Longevity Longevity Longevity Longevity
Rite810 Rato&15 Rate820 Ralo& 28
Yoars Years Years
Service Syivice Service

Service

Hourly 27.113
Bi-Waekly 2,169.08
Anual 66,365
Houry 31.188
BiWeeldy - 249344
Amnuel 84,829

28,397
227178
69,060

82672
2613.73
87,067

20746
2,379,688
61,872

34.186
2,734.88
71,107

31.188
2,48344
64,829

35.888
2,870.88
74,643

S2.672
2,613.73
er.857

37.540
3,003.23
78,084

34.185
2,734.88
71,107

80.394
3,151.84
81,840

34.581
2,741.25
72672

40.200
8,215.88
83,618

35220
281833
73,211

40.581
3,246.45
84,408

38.260
280323
76,484

41.838
3,46.88
87,019

38.106
3,048.39
79,268

43628 .
36142
91,370
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Effective June 1, 2023

SCHEDULE |
BUREAU OF HUMAN RESQURCES
STROGER HOSPITAL SERGEANTS / INVESTIGATORS

TEAMSTERS 700
After1  Alter1  ARert  Afterd
Yearat 1t Yoarat2nd Yoarat3rd Yearat4th
Longwity Longavity Longevity Longevity
Ator2z  FatoA10 Rate815 Rate820 Rate&28
YoarsAt  Yein Years Yoirg Yodrs
4thStep Service  S8ervice Service  Service
18 Hourly 27901 29.107 30480  31.847 33488 35.041 25763 38110 37198  30.057
Bl Weekdy 222328 232857 243947 266678 267908 280325 2861.03 288870 207581  3,124.60
Annual 57605 60,543 63418 06480 69,656 72888 74387 75100 77871 81240
18 Hourly 31047 83488 36.041 36783 38479 40379 41205 41596 42882 45028

EBi-Weskily 266578 267908 260326 204285 307631 823033 3,208.38 332762 343056 3,60208
Annual €6,450 89,658 72,885 76,809° 80,036 83,0889 85,708 86,518 89,104 93,664
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Qrade

18  Hourly
Bi-Weekly

18 Houwrly
Bi-Weekly
Annual

SCHEDULE (

BUREAL OF HUMAN RESOURCES
STROGER HOSPITAL SERGEANTS / INVESTIGATORS
TEAMSTERS 700

After 2
Yoirs At
4th Step

Alter1

Aftor 1

t

Effective June 1, 2024

Aftor 1

After 1

Yoar at1st Yearat2nd Yearotdrd Yearat4th

Longevity Longevly Longavity Longevity
R:ta 10 Raia& 18 Rate&20 Rate825

Sorvice

Years
Sarvice

EniryRate 1atSlep 2ndStep 3rdStew 4thSten GthSted ¢hSten ZthSter SthSlo  Sthieo

28.347
2,267.75
58,961

32,588
2,606.68
67,779

29.689
2,375.18
61,764

34.158
2,732.66
71,048

31.088
2487.98
84,687

35.741
2,860.32
74,342

32888
2,806.80
67,779

37.618
3,001.61
78,038

34.158
2,73288
71,049

3,130.88
81,837

38,741
2,889.32
74,342

41.187
3,204.04
88,668

86478
2,018.25
75875

42029
338230
87420

35.832
2,846,568
78,611

42421
330417
88,248

Yeoars Yeare

Setvke  Servico
37.842 39.839
303632 3,187.08
78,818 82,804
43.740 45827
848817 387413
80,678 96,627




COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C — VERSION I
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBER 1, 2022 AND DECEMBER 1, 2023

, ,CookCoun ¥ Benems Overviav
JTHMO

Y Out of PooketMaJdmum

Ag,cidmtélﬂne:é e

Emergency Room _
?‘P!o S i tamma
Dea’ucrible and Out ofPockar
Maximum e
! B gle /$3,200 fmmly $2 000 single /$4,000 farnil
Om of PockétMaximum ‘ f Network o 2x C:;'tlof Network _ y
| ‘Inpaﬂent and Uutpatient F acﬂity e ' 90% In network /
! 60% Out of network*
Preveniive .30 copay (100% covered) __ _|
PCP " 90% coinsurance after
e _.$25 copa 1.60% out of network
I| Specialisis , ~90% coinsurance after
Ik i $35 copay-/60% out of network _
X- qu/ Diagnostic tests %innetwork I T i
(performed in lab or hospital) 60% out of petwork ||
Accident/fllness - ~"90% comsurance e i ~"50% ooirwurance after .
_ 825 oopay/ 60% out of network_|. 25 copay /6 60% out of network |
Emergency Room— | T " $100 copay
In/ Out of Network ' —

* Effective 12/1/21, The County PPO plan will incamorate a Cook County Health tier {"Dommlc
Tier") wherein covered members will have lower out-of-pocket costs when choosing to nccess health
care within CCH facilities. Facility charges will be 0% after the annual plan deductible is met.
Hospital-based factlity services not obtained at CCH will be paid based on their network status (in or
out of network rate).
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COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C ~ VERSION II
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBER 1, 2022 AND DECEMBER 1, 2023

unty Benefit Overview (Cont.).

{No Changes 12/1/22 or 121]!23)

szdaro” y

— T Geneno Woopy
. «  Brand Formulary: $30 copay
Prescription Drugs - Retail e Brand Nnn-Ponn ulary $50
GemrrcSrqp Therq& e  stit BBV O]
D Mandatoty mul-otdor for maintemnoe drugn

TVision

(No Chaugu 12/1/22 ox 12/1/23)

| Bye Exariination

e Oncoper 12 months

« 30 copay

Eyeglass Lensas*

» wwpqnmdudmomdphshc B
Oneeggrmmonths

Frames

i
. e

Onice per 24 months

- 80 capay up to $100/ Amount over 3100 less 10% |

Comact Lemes"

' $0copay upto $100
Once per 12 montbs
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COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C - VERSION II
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE

DECEMBER 1, 2022 AND DECEMBER 1,2023

-:, = >
(No Clungu 12/1722 or 12/1123)
- —$0 (ons)
e None ,
. Reqmrea a8 Maxmum Allowanoe )
Preventive e Inoludes 2 exams / cleanings per benefit period
_¢ _Inoludes fluoride treatments underape 19
. o Requires a copayment for éach spec:ﬁc Servioo
Basic Benefits ¢ Copayments equal 8 discount of
| PEE— _ sipH roqmately%% N
| o Requires a copayment for each specifio servioe
Major Services ¢ Copayments equal s disoount of
e e————— S~ ‘ahm-——wmmm“y m% e
¢ Roqusires copayments
Y Orthodontics Copayments equal s discount of approximately 25%
Max one full course of freatment for dependent children
R under 19 —
Dental - PPO _(No Changes 12/1/22 or 12/1/23)
o $25 Individual / $100 Family (in network)
Armal Ded“‘”’ff‘ «_$50 Individual/ 10O F network
Praventiva » 100% of Maximum Allowanea (‘m network)
2 gxam, »__80% of Maxifuum Allowance (out pfnetwork .
y Ser o  80% of Maxitmum Allowsance (in network) |
(X-Rays, Space Maintainers) - 60% of Maximum Allowance {out of network). .{
Restorative Services "o 80% of Maximum Allowance (in network) ‘
(Routine Fillingy) * _60% of Maxium Allowancs (out of network)
- ' « " 80% of Maximiura Allowance (in network)
Emergancy Services »_80% of Maximun Allowance (out of network)
N e 80% of Maximum Allowance (in network)
Endodontios .= 60% of Maximum Allowance (ouf of network)
SN *»  80% of Maximum Allowance (in network)
?’gﬂodmﬂcs »__60% of Maximpm Allowance (Out of network),
e 80% of Maximum Allowance (in network)
| O ral Surgqry ,ﬂ = 60% of Maximum Allowance (out of netwodc)
| """ e 50% of Maximum Allowance
: ’Pro:thetlos ' _(in and out of network)
- s 50%upto s lifetime max of $1,250
Orthodontics (m and out °f g.g.tworl_é)" ‘
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COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C - VERSION II
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBEER 1, 2022 AND DECEMBIR 1, 2023

Page 4




