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118 N. CLARK, SUITE 1100 @ Chicago, Illinois 60602 @ (312) 603-4593

To: Chairman John P. Daley
Cook County Board of Commissioners
118 N. Clark, Floor 3M
Chicago, IL 60602

From: Tanya Anthon
Budget Director
Department of Budget and Management Services

Date: October 21, 2016

Re: Position Reclassifications

Dear Chairman Daley:

Please find below a response to the question submitted by Commissioner Silvestri during
the Office of the President Hearing on October 19, 2016.

The Department of Budget and Management Services is finalizing additional answers to
questions from subsequent hearings which will be submitted upon completion.

Please let me know if you have any questions or if an item requires additional clarification.

Sincerely,

Tanya Anthony
Budget Director
Cook County Department of Budget and Management Services

CC: Velisha Haddox, Bureau of Human Resources
County Commissioners
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Commissioner Silvestri

How many reclassifications resulted in a salary increase?

Department Reclassification requests Reclassification Resulting in
reviewed by BHR in FY16 pay increase

Bureau of Technology 4 1*

Facilities Management 5 2¥*

Human Resources 1 1

Contract Compliance 5 1
* 3 Reclassification requests were recently approved but have not yet been implemented.
*x 2 Reclassification requests were recently approved but have not yet been implemented, and in one case

the incumbent resigned before the pay increase was implemented.



