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APPENDIX A

COUNTY PROFILE

Cook County, lllinois is the Midwest’s cultural and economic center. Home to 5.2 million residents, it is the

second most populous county in the United States. Chicago, the County seat, is the third largest American city

by population with 2.7 million people, or 52% of the County populace. There are eight other municipalities with

populations over 55,000: Arlington Heights, Cicero, Des Plaines, Evanston, Oak Lawn, Palatine, Schaumburg, and

Skokie.

Cook County was created under an Act of the lllinois State Legislature on January 15, 1831, and named after Daniel

Pope Cook, a congressman and the first Illinois attorney general, who worked diligently for the statehood of lllinois.

On May 7, 1831, Cook County elected its first officials.

GEOGRAPHY

Cook County sits on the Palatine
shores of Lake Michigan ) )
. Arlington Heights
in the northeast of

L Mount Prospect
lllinois. The County
comprises 945 square Sehoumb Des Plaines
miles, or 1.7% of lllinois chaumourg
land, and contains
240 special-purpose
governments, 132 municipalities, 161 school districts, and 30
townships. The City of Chicago accounts for approximately 24%
of County land, the suburban municipalities comprise of 61% of
the land area, and the remaining 15% is unincorporated areas

under the County Board’s jurisdiction.

Though the majority of the County is densely populated, the
Forest Preserve District of Cook County protects 68,000
acres of natural land, or 11% of Cook County. Native prairies,
woodlands, and waterways provide amenities for outdoor
activities such as biking, birding, fishing and hiking.

Evanston
Skokie

Cicero Chicago

Oak Lawn
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POPULATION

In Cook County, 51.5% of residents are
female, the median age is 35.2, 23.2% of
residents are under 18 years of age, and

12.4% are 65 years and over.

As of 2012, the population estimate of
Cook County is 5,231,351, according to
the United States Census Bureau. An
average of 5,495 people resides within
each square mile of the Cook County
residing per square mile. Cook County
is racially and ethnically diverse,

with a growing Latino and Asian
population. Indeed, twenty-one
percent of Cook County residents are
foreign-born and almost all nations are
represented among its residents.

African-Americans make up 24.8%

of the population, Asians 6.7%, and
Whites 65.9%. The remainder self-
identify as “Two or More” Races or as
American Indian, Alaska Native, Native
Hawaiian, or Other Pacific Islander
(Other Race). Residents who identify
as Hispanic or Latino of Any Race
represent 24% of the population.
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MALE 48.5%
FEMALE 51.5%
. AGE

Under 5 Years 6.6%

5-24 Years 27%

25-64 Years 54.3%
65 Years And Older 11.9%
Median Age 35.2%

Cook County Population by Race

Black or African-American
24.8%

Two or More
Races
1.7%

White
65.9% Asian

6.7%

Other Race
0.9%

Cook County Population by Hispanic or Latino Origin

Hispanic or Latino
24.6%
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ECONOMY

Cook County anchors one of the nation’s largest metropolitan economies, supporting an extremely productive
and economically diverse industrial center. County assets include two major airports, extensive rail and road

infrastructure, world-renowned colleges and universities, and countless recreational, cultural, and social resources.

The County’s industrial profile resembles that of the United States, with a slightly larger service sector. The County
boosts a strong transportation network that includes O’Hare International Airport, Chicago Midway International
Airport, the lllinois Port Authority, and the lllinois Tollway. Leading service sector industries in the County include
health care, manufacturing, real estate, technology and professional services.

Cook County comprises 45% of lllinois economic activity with 2.6 million jobs and $308 billion in annual output.
However, the County faces significant economic challenges. In August 2013, the Cook County unemployment rate
. was 10.2%, 1% more than
2011 Median Household Income o
the State’s unemployment
rate of 9.2% and 2.9%

more than the national

unemployment rate of
7.3%.

In 2011, the median
household income was
$54,598 and 15.8% of
the general population
lives below the poverty

B o $100,000
B 550,001 - $100,000
B 565,001 - $80,000
I $50,001 - $65,000
$40,001 - $50,000

line. Low income and high
unemployment areas

are spread unevenly
throughout the County.

$30,000 - $40,000

[ ] under $30,000
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GOVERNMENT

Cook County is governed by the County Board President and the seventeen-member Cook County Board of
Commissioners. The commissioners serve four-year terms and are elected from single member districts. The
County Board President is elected by a general countywide vote. The President and the Board of Commissioners
are accountable to Cook County residents for budgeting and controlling financial resources for all Cook County
governmental offices and departments.

Under the lllinois Constitution, the County is a home rule unit of government and, except as limited by State law,
may exercise any power and perform any function relating to its government and affairs.

Cook County Board President, Toni Preckwinkle, was elected on November 2, 2010 and took office December 6,
2010. The President is the Chief Executive Officer of the County and presides over the meetings of the County
Board. The President has the power to veto County Board resolutions and ordinances and the County Board
requires a two-thirds vote to override a Presidential veto.

There are thirteen

additional Cook County
government offices. Eleven
of the offices have their
own independently
elected officers; the
Assessor, the three
commissioners of the
Board of Review, the
Chief Judge of the
Circuit Court, the

Clerk of the Circuit Court, Cook County

the County Clerk, . . .
e ountyier Commissioner Districts
the Recorder of Deeds,

the Sheriff, the
State’s Attorney, and the Treasurer.

The Chairman of the Board of Election

Commissioners is elected by and from

the three commissioners, and then /4_/

appointed by the Circuit Court. The Governor

of lllinois appoints the Public Administrator.

The Committee on Finance of the Cook County Board consists
of all members of the County Board. John P. Daley is the current

Chairman of the Committee on Finance of the County Board.
The President is required to submit an Executive Budget to the
Committee on Finance as the basis upon which the

Annual Appropriation Bill is prepared and enacted.
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PRINCIPLE FUNCTIONS OF COOK COUNTY

County Government has principle responsibility for the provision of public health services, the public safety,
and the assessment of real property and the levy, extension and collection of property taxes. The County also
has responsibility for maintaining County roads, economic development, and the provision of certain general
government services.

PRIMARY COOK COUNTY FACILITIES
NUMBER FACILITY NAME
1  Cook County Building

2  Honorable George N. Leighton Criminal Court Building

John J. Madden Clinic

Cicero Health Center
Cottage Grove Health Center
Robbins Health Center

Juvenile Temporary Detention Center

Maywood Courthouse

NV 0O N o MW

Markham Courthouse

10  Bridgeview Courthouse

11  Rolling Meadows Courthouse
12  Cermak Hospital J

13  Oak Forest Hospital

14  Provident Hospital

15  Near South Health Center

16 Stroger Hospital -|-22

17 Logan Square Health Center [{]] 3 @9 ‘|'27

18  PrietoHealthCenter

19  Englewood Health Center

20  Woodlawn Health Center

21  Cook County Jail 5
22 Woody Winston Health Center +

Hospital
23 Morton East Adolescent Health Center

24 John Sengstacke Clinic Health Center

25  VistaHealth Center

26  Edward Piszczek TB Clinic
27 Harvey TB Clinic

28  Des Plaines TB Clinic

29  Westside Health Center

Courthouse

Prison/Detention Center

O > B + B

Cook County Building
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HEALTH CARE

Cook County is responsible for providing crucial health care services to over five million residents, regardless of
residents’ ability to pay or citizenship status.

The Cook County Health & Hospital System (CCHHS) oversees a comprehensive, integrated system of health care
throughout Chicago and suburban Cook County through its seven affiliates: two hospitals, Stroger and Provident; a
growing ambulatory and community health network; the Cermak correctional health care facility; the CORE center
for HIV/AIDS and infectious diseases treatment; and the Department of Public Health.

CCHHS offers a broad range of services from specialty and primary care to emergency, acute, outpatient,
rehabilitative, long-term and preventative care. The health system plans to employ over 6,500 workers in 2014,
making it one of the largest public health systems in the country. Operations and policy are governed by an
independent board.

The system also launched a program at the end of 2012, called CountyCare, to take advantage of the expanded
Medicaid eligibility for adults that will go into effect under the Affordable Care Act (ACA) in 2014.

PUBLIC SAFETY

Cook County provides for the protection of persons and property through the provision of a court system, a jail
system, a police force, prosecution, and public defense.

The County operates the second largest unified court system in the world, which hears civil, criminal, and

administrative cases.

The Cook County Department of Corrections is one of the largest single-site pretrial detention facilities in the
United States, and the Juvenile Temporary Detention Facility was the first juvenile detention facility in the country.

The Sheriff’s Police Department conducts investigations, makes arrests, and provides other police services to
unincorporated Cook County, as well as coordinating with municipal police forces throughout the County.

PROPERTY AND TAXATION

Cook County administers the second largest property taxation system in the United States. There are 1.7 million
taxable parcels of land, with an annual collection of over $11 billion dollars. Tax funds are distributed to over 2,200
local government agencies including school districts, villages, cities, townships, parks and forest preserves, libraries,
public health and safety agencies.

KEY FUNCTIONS OF THE SYSTEM ARE ASSESSMENT, APPEALS, BILLING, AND TAX COLLECTION.
The County assesses one third of the region each year, rotating among the northern suburbs, the southern suburbs,
and the City of Chicago. The value of each property is determined by a mass appraisal system rather than on an

individual basis.

Taxpayers can appeal their assessments before the tax rate is calculated and bills are sent to property owners twice
per year.
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APPENDIX B, SECTION 1

POSITION CLASSIFICATION AND UNION PAY PLAN
SALARY SCHEDULES

The salary schedules, including a range of pay for each grade, are set forth in the Schedules attached hereto and

included in Appendix A, Section 1.

In addition, there shall be a salary grade for salaries established by state statute, and salary grades which shall be

used for flat or single rates, rather than salary ranges.

GENERAL INTENT

It is the intent of the Board of Commissioners of Cook County that all provisions of this resolution shall apply
to all designated officers and/or employees, without regard to race, color, gender, age, religion, disability,
national origin, ancestry, sexual orientation, gender identity, marital status, parental status, military discharge
status, source of income or housing.

ENTRY RATE

A new employee entering the County service shall be paid the minimum salary provided in the salary grade

in which the job has been placed. An employee who is separated from the County payroll for reasons other
than disability, leave of absence or termination for cause shall be eligible to receive the salary received at the
time of separation if the employee returns within 30 calendar days from the date of separation unless otherwise
required in the relevant collective bargaining agreement.

APPLICABILITY OF STEP PROGRESSION AND STEP PLACEMENT
Employees compensated according to the salary schedules shall be required to work a minimum of one year at
each step, except where elsewhere provided for in this section.

In general, the following rules shall apply unless otherwise required in the relevant collective bargaining agreement:
A. Step advances shall be granted upon completion of one year of continuous service in each step until the
maximum salary is reached except as provided for personnel employed at the first step of the following

salary schedules and grades:

SCHEDULE Il  Grades FA through FF
SCHEDULE VIII Grades CA through CK
SCHEDULE IX Grades DA through DK

B. Anniversary step advancement will be effective the first full pay period following the employee’s
anniversary date.

C. Eligibility for longevity step advancement and longevity step placement must be in conformance with
the regulations as established in the respective salary schedules.

D. Eligibility for step placement for Trades Apprentices shall be in accordance with provisions as set forth
in agreement between the County and respective trades.
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IV. EXISTING RATES
An employee whose compensation is above the maximum salary of the salary grade in which the job
classification has been placed shall not have the salary reduced during the incumbency in the job classification
held as of the date of this resolution unless the reduction is authorized by the Cook County Board of
Commissioners pursuant to the implementation of shutdown days, a furlough program, unpaid holidays or
another program established to address a budget deficit.

No salary shall be raised if it exceeds the maximum salary of the salary grade in which the job has been placed.

An employee whose salary is within the limits of the salary grade in which the position is placed, but does not
correspond to one of the established steps of the salary grade, shall be eligible for an increase to the first
established step above the present salary at the time of the employee’s next anniversary as required by the

applicable collective bargaining agreement.

V. TRANSFERS OR CHANGES OF POSITIONS
An employee transferring from one department to another in the same job classification and/or grade shall be
eligible to receive the salary he or she has been receiving at the time of transfer, provided the budget of the
department to which he or she has been transferred can accommodate the salary and, if not, the employee shall
be eligible to have the salary received prior to the transfer restored at the earliest possible date. Such

appointment shall not set a new anniversary date.

VI. PROMOTIONS
An employee who is promoted to a position in a higher salary grade shall be entitled to placement in the step of
the new salary grade which will provide a salary increase at least two steps above the salary received at the

time the promotion is made, provided that:

A. The new salary does not exceed the maximum established for the grade to which the employee is

promoted.
B. The new salary is not below the first step established for the grade to which the employee is promoted.
C. Years of service requirements are fulfilled concerning longevity step placement.
D. A previous promotion has not been given within the same fiscal year.
E. The budget of the department to which the employee is assigned can accommodate the salary.

F. Inallcases, an employee must spend at least 6 months in the job classification to which he or she is
being promoted.

If an employee has been given a previous promotion within the same fiscal year, the employee shall be entitled

to placement in the step of the new salary grade which will provide a salary increase at least one step above the
salary received at the time the promotion is made. However, in all cases such salary will be in conformity with the
provisions of (A), (B), (C), (E) and (F) above.
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In all cases of promotion, the effective date will set a new anniversary date and a new probationary period unless

otherwise required in the relevant collective bargaining agreement.

VIl. DEMOTIONS

The following shall apply to demotions from one grade to another:

A. Anemployee demoted to a position in a lower salary grade shall have the salary adjusted in the new
position to the same step of the new salary grade as was received in the salary grade of the job from
which demoted. The employee’s anniversary date does not change.

B. Anemployee promoted to a position in a higher salary grade and subsequently demoted to a position in
alower salary grade shall have the salary adjusted to the step of the salary grade to which the
employee would be entitled had the employee remained in the salary grade from which he or she

was promoted.

VIII. RECLASSIFICATION OF POSITIONS

XI.

An employee whose position is reclassified to a lower classification shall be placed in the first step of the lower
grade which provides a salary at least one step below the salary received at the time of the reclassification.

Such action shall not change the employee’s anniversary date.

An employee whose position is reclassified to a higher classification shall be placed in the first step of the higher
grade which provides a salary at least one step above the salary received at the time of the reclassification.

Such action will change the employee’s anniversary date.

In all cases of reclassification, the employee shall receive at least the first step of the grade to which the position

is reclassified.

. UPGRADING OF POSITIONS

An employee whose position is upgraded shall be placed in the first step of the new grade which is at least the
same as the salary the employee was receiving prior to being upgraded.

In all cases of upgrading, the employee shall receive at least the first step of the new grade, and shall retain the
anniversary date held prior to the upgrading.

SALARY RATES BASED UPON FULL-TIME EMPLOYMENT
The salary rates prescribed in the Salary Schedules are fixed on the basis of full-time service for normal work
weeks of 40 hours unless otherwise defined in the applicable collective bargaining agreement. Overtime will

accrue as defined in the applicable collective bargaining agreement.

PREVAILING RATE POSITIONS
A prevailing rate (X) position is hereby defined as one for which the rate is established under the acceptable
evidence of the wage prevailing in industry. Such positions are usually craft, labor or trade positions, and are

not paid under the provisions of the position classification and compensation plan schedules.
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Xll. SALARIES AND WAGES OF EXTRA EMPLOYEES
Titles and grades of employees on the Extra Account (Account 130) shall be the same as positions on the 110
Account unless authorized in advance by the Chief, Bureau of Human Resources. All such positions shall

conform to the provisions of these resolutions.

XIV. CONTINUITY OF SERVICE
Absence from County service due to leave without pay for periods in excess of 30 calendar days, all
suspensions, layoffs for more than 30 calendar days but less than one year, and all absences without leave shall
be deducted in computing total continuous service and will effect a change in the anniversary date.

Seasonal employment of less than 120 calendar days in any calendar year shall not be credited toward
continuity of service.

XV. GENERAL PROVISIONS
All changes in pay, including reclasses and upgrades, shall be implemented the first full pay period following the

effective date.

Notwithstanding these provisions as set forth, the Board of Commissioners of Cook County may in its
discretion limit the amount of salary increases for any or all employees or provide for salary rates in excess of
those prescribed. In addition, certain procedures may be in use at the Cook County Health and Hospital System
(CCHHS), that are unique to the nature of its operation and may deviate somewhat from these provisions as set
forth.

Any change in the job classification title terminology not involving a change in the major duties of the job will

not affect the status of the employee, including eligibility for increases within a specific salary grade.

The Board of Commissioners may in its discretion adopt certain procedures in compliance with state guidelines

or recommendations related to the compensation of Circuit Court probation service officers.

All questions concerning the specific application of the provisions of this resolution shall be interpreted and

resolved by the Chief, Bureau of Human Resources.
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Effective June 1, 2012

UNION
AFTER 1 AFTER 1 AFTER 1

YRAT1ST YRAT2ND YRAT3RD

AFTER2 LONGEVITY LONGEVITY LONGEVITY

1ST 2ND 3RD 4TH 5TH YEARS AT RATE&10 RATE&15 RATE &20
STEP STEP STEP STEP STEP 5TH STEP YRS SERVC YRS SERVC YRS SERVC
13.769 14.394 15.094 15.823 16.552 17.339 17.833 18.012 18.543
1,101.52 1,151.52 1,207.52 1,265.84 1,324.16 1,387.12 1,426.64 1,440.96 1,483.44
28,640 29,940 31,396 32,912 34,428 36,065 37,093 37,465 38,569
14.749 15.437 16.162 16.945 17.760 18.590 18.945 19.145 19.711
1,179.92 1,234.96 1,292.96 1,355.60 1,420.80 1,487.20 1,515.60 1,531.60 1,576.88
30,678 32,109 33,617 35,246 36,941 38,667 39,406 39,822 40,999
15.823 16.552 17.340 18.149 19.047 20.012 20.413 20.602 21.233
1,265.84 1,324.16 1,387.20 1,451.92 1,523.76 1,600.96 1,633.04 1,648.16 1,698.64
32,912 34,428 36,067 37,750 39,618 41,625 42,459 42,852 44,165
16.945 17.760 18.590 19.485 20.488 21.437 21.856 22.074 22.745
1,355.60 1,420.80 1,487.20 1,558.80 1,639.04 1,714.96 1,748.48 1,765.92 1,819.60
35,246 36,941 38,667 40,529 42,615 44,589 45,460 45,914 47,310
18.149 19.047 20.012 20.977 21.928 23.025 23.484 23.710 24.427
1,451.92 1,523.76 1,600.96 1,678.16 1,754.24 1,842.00 1,878.72 1,896.80 1,954.16
37,750 39,618 41,625 43,632 45,610 47,892 48,847 49,317 50,808
19.420 20.488 21.437 22.519 23.585 24.704 25.215 25.465 26.234
1,563.60 1,639.04 1,71496 1,801.52 1,886.80 1,976.32 2,017.20 2,037.20 2,098.72
40,394 42,615 44,589 46,840 49,057 51,384 52,447 52,967 54,567
20.977 21.928 23.025 24.166 25.379 26.573 27.110 27.387 28.204
1,678.16 1,754.24 1,842.00 1,933.28 2,030.32 2,125.84 2,168.80 2,190.96 2,256.32
43,632 45,610 47,892 50,265 52,788 55,272 56,389 56,965 58,664
22.519 23.586 24.704 25.886 27.135 28.393 28.978 29.258 30.142
1,801.52 1,886.88 1,976.32 2,070.88 2,170.80 2,271.44 2,318.24 2,340.64 2,411.36
46,840 49,059 51,384 53,843 56,441 59,057 60,274 60,857 62,695
24.166 25.380 26.573 27.811 29.186 30.629 31.228 31.526 32.480
1,933.28 2,030.40 2,125.84 2,224.88 2,334.88 2,450.32 2,498.24 2,5622.08 2,598.40
50,265 52,790 55,272 57,847 60,707 63,708 64,954 65,574 67,558
25.886 27.136 28.393 29.805 31.179 32.718 33.387 33.703 34.747
2,070.88 2,170.88 2,271.44 2,384.40 2,494.32 2,617.44 2,670.96 2,696.24 2,779.76
53,843 56,443 59,057 61,994 64,852 68,053 69,445 70,102 72,274
28.393 29.805 31.179 32.718 34.264 35.907 36.453 36.808 37.923
2,271.44 2,384.40 2,494.32 261744 2,741.12 2,872.56 2,916.24 2,944.64 3,033.84
59,057 61,994 64,852 68,053 71,269 74,687 75,822 76,561 78,880
31.179 32.718 34.264 35.907 37.602 39.438 40.017 40.404 41.623
2,494.32 261744 2,741.12 2,872.56 3,008.16 3,155.04 3,201.36 3,232.32 3,329.84
64,852 68,053 71,269 74,687 78,212 82,031 83,235 84,040 86,576
34.264 35.907 37.602 39.438 41.309 43.319 43.961 44.399 45.746
2,741.12 2,872.56 3,008.16 3,155.04 3,304.72 3,465.52 3,5616.88 3,5651.92 3,659.68
71,269 74,687 78,212 82,031 85,923 90,104 91,439 92,350 95,152
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Effective June 1, 2012

SCHEDULE |- GENERAL
BUREAU OF HUMAN RESOURCES

UNION
AFTER 1 AFTER 1 AFTER 1

YRAT1ST YRAT2ND YRAT3RD

AFTER2 LONGEVITY LONGEVITY LONGEVITY

1ST 2ND 3RD 4TH 5TH YEARS AT RATE&10 RATE&15 RATE &20

GD STEP STEP STEP STEP STEP 5TH STEP YRS SERVC YRS SERVC YRS SERVC
22 Hourly 37.602 39.438 41.309 43.319 45.331 47.516 48.214 48.693 50.152
Bi-Weekly 3,008.17 3,155.08 3,304.73 3,465.50 3,626.52 3,801.32 3,857.09 3,895.44 4,012.14
Annual 78,212 82,032 85,923 90,103 94,289 98,834 100,284 101,281 104,316
23  Hourly 39.438 41.309 43.319 45.331 47.516 49.880 50.619 51.124 52.669
Bi-Weekly 3,155.04 3,304.72 3,465.52 3,626.48 3,801.28 3,990.40 4,049.52 4,089.92 4,213.52

Annual 82,031 85,923 90,104 94,288 98,833 103,750 105,288 106,338 109,552
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Effective June 1, 2012

CORPORATE ONLY

AFTER 1 AFTER 1 AFTER 1
YR AT 1ST YR AT 2ND YR AT 3RD
AFTER 2 LONGEVITY LONGEVITY LONGEVITY
1ST 2ND 3RD 4TH 5TH YEARS AT RATE & 10 RATE & 15 RATE & 20
STEP STEP STEP STEP STEP 5TH STEP YRS SERVC YRS SERVC YRS SERVC
13.769 14.394 15.094 15.823 16.552 17.340 17.833 18.012 18.543
1,101.52 1,151.52 1,207.52 1,265.84 1,324.16 1,387.20 1,426.64 1,440.96 1,483.44
28,640 29,940 31,396 32,912 34,428 36,067 37,093 37,465 38,569
14.749 15.437 16.162 16.945 17.760 18.590 18.945 19.145 19.711
1,179.92 123496 1,29296 1,355.60 1,420.80 1,487.20 1,5615.60 1,531.60 1,5676.88
30,678 32,109 33,617 35,246 36,941 38,667 39,406 39,822 40,999
15.823 16.552 17.340 18.149 19.047 20.012 20.413 20.602 21.233
1,265.84 1,324.16 1,387.20 1,451.92 1,523.76 1,600.96 1,633.04 1,648.16 1,698.64
32,912 34,428 36,067 37,750 39,618 41,625 42,459 42,852 44,165
16.945 17.760 18.590 19.485 20.488 21.437 21.856 22.074 22.745
1,355.60 1,420.80 1,487.20 1,558.80 1,639.04 1,714.96 1,748.48 1,765.92 1,819.60
35,246 36,941 38,667 40,529 42,615 44,589 45,460 45,914 47,310
18.149 19.047 20.012 20.977 21.928 23.025 23.484 23.710 24.427
1,451.92 1523.76 1,600.96 1,678.16 1,754.24 1,842.00 1,878.72 1,896.80 1,954.16
37,750 39,618 41,625 43,632 45,610 47,892 48,847 49,317 50,808
19.485 20.488 21.437 22519 23.585 24.704 25.215 25.465 26.234
1,658.80 1,639.04 1,71496 1,801.52 1,886.80 1,976.32 2,017.20 2,037.20 2,098.72
40,529 42,615 44,589 46,840 49,057 51,384 52,447 52,967 54,567
20.977 21.928 23.025 24.166 25.379 26.573 27.110 27.387 28.204
1,678.16 1,754.24 1,842.00 1,933.28 2,030.32 2,125.84 2,168.80 2,190.96 2,256.32
43,632 45,610 47,892 50,265 52,788 55,272 56,389 56,965 58,664
22.519 23.585 24.704 25.886 27.136 28.393 28.978 29.259 30.141
1,801.52 1,886.80 1,976.32 2,070.88 2,170.88 2,271.44 2,318.24 2,340.72 2,411.28
46,840 49,057 51,384 53,843 56,443 59,057 60,274 60,859 62,693
24.166 25.379 26.573 27.811 29.186 30.629 31.228 31.527 32.480
1,933.28 2,030.32 2,125.84 2,224.88 2,334.88 2,450.32 2,498.24 2,522.16 2,598.40
50,265 52,788 55,272 57,847 60,707 63,708 64,954 65,576 67,558
25.886 27.136 28.393 29.805 31.179 32.718 33.387 33.703 34.747
2,070.88 2,170.88 2,271.44 2,384.40 2,494.32 2,617.44 2,670.96 2,696.24 2,779.76
53,843 56,443 59,057 61,994 64,852 68,053 69,445 70,102 72,274
28.393 29.805 31.179 32.718 34.264 35.907 36.453 36.808 37.923
2,271.44 238440 2,49432 2,617.44 2,741.12 2,872.56 2,916.24 2,944.64 3,033.84
59,057 61,994 64,852 68,053 71,269 74,687 75,822 76,561 78,880
31.179 32.718 34.264 35.907 37.602 39.438 40.017 40.404 41.623
2,494.32 2617.44 2,741.12 2,872.56 3,008.16 3,155.04 3,201.36 3,232.32 3,329.84
64,852 68,053 71,269 74,687 78,212 82,031 83,235 84,040 86,576
34.264 35.907 37.602 39.438 41.309 43.319 43.961 44.399 45.746
2,74112 2,872.56 3,008.16 3,155.04 3,304.72 3,465.52 3,516.88 3,551.92 3,659.68
71,269 74,687 78,212 82,031 85,923 90,104 91,439 92,350 95,152
37.602 39.438 41.309 43.319 45.331 47.516 48.214 48.693 50.152
3,008.16  3,155.04 3,304.72 3,465.52 3,626.48 3,801.28 3,857.12 3,895.44 4,012.16
78,212 82,031 85,923 90,104 94,288 98,833 100,285 101,281 104,316
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Effective June 1, 2012
SCHEDULE | - GENERAL

BUREAU OF HUMAN RESOURCES
SEIU LOCAL 73

CORPORATE ONLY
AFTER 1 AFTER 1 AFTER 1
YR AT 1ST YR AT 2ND YR AT 3RD
AFTER 2 LONGEVITY LONGEVITY LONGEVITY
1ST 2ND 3RD 4TH 5TH YEARS AT RATE & 10 RATE & 15 RATE & 20
GD STEP STEP STEP STEP STEP 5TH STEP YRS SERVC YRS SERVC YRS SERVC
23 Hourly 39.438 41.309 43.319 45.331 47.516 49.880 50.619 51.124 52.669
Bi-Weekly 3,155.04 3,304.72 3,465.52 3,626.48 3,801.28 3,990.40 4,049.52 4,089.92 4,213.52
Annual 82,031 85,923 90,104 94,288 98,833 103,750 105,288 106,338 109,552



20

21

22

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual
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SCHEDULE 1
BUREAU OF HUMAN RESOUCES
SEIU LOCAL 73

285

Effective November 30, 2012

CCHHS ONLY
AFTER 1 AFTER 1 AFTER 1 AFTER 1

YR AT 1ST YRAT2ND YRAT3RD YR AT 4TH

AFTER 2 LONGEVITY LONGEVITY LONGEVITY LONGEVITY

18T 2ND 3RD 4TH 5TH YEARS AT RATE & 10 RATE & 12 RATE & 15 RATE & 20
STEP STEP STEP STEP STEP 5TH STEP YRS SERVC YRS SERVC YRS SERVC YRS SERVC
13.769 14.078 14.762 15.474 16.188 17.340 17.730 17.907 18.129 18.951
1,101.50 1,126.23 1,180.92 1,237.95 1,295.05 1,387.20 1,418.40 1,432.56 1,450.32 1,516.08
28,639 29,282 30,704 32,187 33,671 36,067 36,878 37,247 37,708 39,418
14.749 15.437 16.162 16.946 17.760 18.590 19.008 19.198 19.435 20.317
1,179.91 123499 1,29296 1,355.67 1,420.77 1,487.20 1,520.64 1,5635.84 1,5654.80 1,625.36
30,678 32,110 33,617 35,248 36,940 38,667 39,5637 39,932 40,425 42,259
15.822 16.552 17.339 18.149 19.047 20.012 20.463 20.668 20.923 21.872
1,265.80 1,324.19 1,387.16  1,451.91 1,523.80 1,600.96 1,637.04 1,653.44 1,673.84 1,749.76
32,911 34,429 36,066 37,750 39,619 41,625 42,563 42,989 43,520 45,494
16.946 17.760 18.590 19.486 20.487 21.437 21.919 22.138 22.412 23.429
1,355.67 1,420.77 1,487.22 1,558.85 1,638.96 1,714.96 1,753.52 1,771.04 1,792.96 1,874.32
35,248 36,940 38,668 40,530 42,613 44,589 45,592 46,047 46,617 48,732
18.149 19.047 20.013 20.977 21.928 23.025 23.543 23.778 24.073 25.165
1,451.91 1,523.80 1,601.03 1,678.17 1,754.21 1,842.00 1,883.44 1,902.24 1,925.84 2,013.20
37,750 39,619 41,627 43,632 45,609 47,892 48,969 49,458 50,072 52,343
19.486 20.487 21.436 22.519 23.586 24.704 25.260 25.513 25.829 27.000
1,658.85 1,638.96 1,71492 1,801.48 1,886.86 1,976.32 2,020.80 2,041.04 2,066.32 2,160.00
40,530 42,613 44,588 46,839 49,058 51,384 52,541 53,067 53,724 56,160
20.977 21.928 23.026 24.166 25.380 26.573 27171 27.443 27.782 29.043
1,678.17  1,754.21 1,842.056 1,933.28  2,030.37 2,125.84 2,173.68 2,195.44 2,222.56 2,323.44
43,632 45,609 47,893 50,265 52,790 55,272 56,516 57,081 57,787 60,409
22.519 23.586 24.704 25.886 27.135 28.393 29.032 29.322 29.686 31.032
1,801.48 1,886.86 1,976.31 2,070.85  2,170.83 2,271.44 2,322.56 2,345.76 2,374.88 2,482.56
46,839 49,058 51,384 53,842 56,441 59,057 60,387 60,990 61,747 64,547
24.166 25.380 26.573 27.811 29.186 30.629 31.318 31.631 32.022 33.475
1,933.28 2,030.37 2,125.85 2,224.89  2,334.87 2,450.32 2,505.44 2,530.48 2,561.76 2,678.00
50,265 52,790 55,272 57,847 60,707 63,708 65,141 65,792 66,606 69,628
25.886 27.135 28.393 29.805 31.179 32.718 33.454 33.789 34.207 35.758
2,070.85 2,170.83 2,271.48 2,384.44 2,494.34 2,617.44 2,676.32 2,703.12 2,736.56 2,860.64
53,842 56,441 59,058 61,995 64,853 68,053 69,584 70,281 71,151 74,377
28.393 29.805 31.179 32.717 34.264 35.907 36.715 37.082 37.541 39.243
2,271.48 2,384.44 2,49434 261740 2,741.14 2,872.56 2,937.20 2,966.56 3,003.28 3,139.44
59,058 61,995 64,853 68,052 71,270 74,687 76,367 77,131 78,085 81,625
31.179 32.717 34.264 35.906 37.602 39.438 40.326 40.729 41.233 43.102
2,494.34 2,617.40 2,741.14 2,872.51 3,008.13 3,155.04 3,226.08 3,258.32 3,298.64 3,448.16
64,853 68,052 71,270 74,685 78,211 82,031 83,878 84,716 85,765 89,652
34.264 35.906 37.602 39.439 41.309 43.319 44.293 44.736 45.290 47.343
2,741.14  2,872.51 3,008.13  3,155.12  3,304.74 3,465.50 3,543.44 3,578.88 3,623.20 3,787.44
71,270 74,685 78,211 82,033 85,923 90,103 92,129 93,051 94,203 98,473
37.602 39.439 41.309 43.318 45.332 47.516 48.585 49.071 49.679 51.931
3,008.13  3,155.12  3,304.74  3,465.48 3,626.56 3,801.28 3,886.80 3,925.68 3,974.32 4,154.48
78,211 82,033 85,923 90,102 94,291 98,833 101,057 102,068 103,332 108,016
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20

21

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

APPENDIX | Executive Budget Recommendation

SCHEDULE I-AFSCME
BUREAU OF HUMAN RESOURCES
AFSCME MEMBERS ONLY

AFTER 2
ENTRY 1st 2nd 3rd ath 5th YEARS AT
RATE STEP STEP STEP STEP STEP 5TH STEP

13.769 14.354 14.964 15.601 16.264 16.956 17.676
110152 1,148.32  1,197.12 124808  1,301.12  1,356.48 1,414.08
28,639 29,856 31,125 32,450 33,829 35,268 36,766
14.749 15.376 16.029 16.710 17.420 18.160 18.933
1,179.92  1,230.08  1,282.32 1,336.80  1,393.60  1,452.80 1,514.64
30,677 31,982 33,340 34,756 36,233 37,772 39,380
15.823 16.495 17.197 17.927 18.688 19.483 20.312
1,265.84  1,319.60  1,37576  1,434.16  1,495.04  1,558.64 1,624.96
32,911 34,309 35,769 37,288 38,871 40,524 42,248
16.945 17.667 18.418 19.200 20.016 20.867 21.753
1,355.60  1413.36 147344 153600  1601.28  1,669.36 1,740.24
35,245 36,747 38,309 39,936 41,633 43,403 45,246
18.149 18.920 19.724 20.562 21.437 22.348 23.297
145192 151360  1,577.92 1,644.96 171496  1,787.84 1,863.76
37,749 39,353 41,025 42,768 44,588 46,483 48,457
19.485 20.314 21.177 22.077 23.015 23.993 25.013
1,558.80  1,625.12  1,694.16  1,766.16  1,841.20  1,919.44 2,001.04
40,528 42,253 44,048 45,920 47,871 49,905 52,027
20.977 21.868 22.798 23.766 24.776 25.830 26.927
1,678.16  1,749.44  1,823.84  1,901.28 198208  2,066.40 2,154.16
43,632 45,485 47,419 49,433 51,534 53,726 56,008
22,519 23.476 24.473 25512 26.596 27.727 28.906
1,801.52  1,878.08  1,957.84 204096  2,127.68  2,218.16 2,312.48
46,839 48,830 50,903 53,064 55,319 57,672 60,124
24.166 25.193 26.263 27.380 28.543 29.757 31.021
1,933.28 201544  2101.04 219040  2,283.44  2,380.56 2,481.68
50,265 52,401 54,627 56,950 59,369 61,894 64,523
25.886 26.985 28.133 29.328 30.574 31.874 33.229
2,070.88  2,158.80  2,250.64  2,346.24 244592  2549.92 2,658.32
53,842 56,128 58,516 61,002 63,593 66,297 69,116
28.393 29.601 30.859 32.170 33.537 34.964 36.449
227144  2368.08 246872 257360 268296  2,797.12 2,915.92
59,057 61,570 64,186 66,913 69,756 72,725 75,813
31.179 32.504 33.886 35.326 36.827 38.392 40.024
249432 260032 271088 282608 294616  3,071.36 3,201.92
64,852 67,608 70,482 73,478 76,600 79,855 83,249
34.264 35.721 37.239 38.821 40.471 42.191 43.984
274112  2,857.68 297912 310568  3237.68  3,375.28 3,518.72
71,269 74,299 77,457 80,747 84,179 87,757 91,486

AFTER 1
YR AT 1ST
LONGEVITY
RATE & 10
YRS SERVC

18.161
1,452.88
37,774

19.454
1,556.32
40,464

20.871
1,669.68
43,411

22.352
1,788.16
46,492

23.938
1,915.04
49,791

25.700
2,056.00
53,456

27.668
2,213.44
57,549

29.701
2,376.08
61,778

31.874
2,549.92
66,297

34.142
2,731.36
71,015

37.452
2,996.16
77,900

41.124
3,289.92
85,537

45.194
3,615.52
94,003

Effective June 1, 2012

AFTER 1
YR AT 2ND
LONGEVITY
RATE & 15
YRS SERVC

18.525
1,482.00
38,532

19.843
1,587.44
41,273

21.288
1,703.04
44,279

22,799
1,823.92
47,421

24.417
1,953.36
50,787

26.215
2,097.20
54,527

28.222
2,257.76
58,701

30.295
2,423.60
63,013

32.512
2,600.96
67,624

34.826
2,786.08
72,438

38.201
3,056.08
79,458

41.947
3,355.76
87,249

46.097
3,687.76
95,881

AFTER 1
YR AT 3RD
LONGEVITY
RATE & 20
YRS SERVC

19.451
1,556.08
40,458

20.835
1,666.80
43,336

22.352
1,788.16
46,492

23.939
1,915.12
49,793

25.638
2,051.04
583,327

27.526
2,202.08
57,254

20.632
2,370.56
61,634

31.810
2,544.80
66,164

34.137
2,730.96
71,004

36.567
2,925.36
76,059

40.112
3,208.96
83,432

44.044
3,523.52
91,611

48.402
3,872.16
100,676



23

Hourly
Bi-Weekly

Annual

Hourly
Bi-Weekly
Annual

ENTRY
RATE

37.602
3,008.16

78,212

39.438
3,155.04
82,031

1st
STEP

39.199
3,135.92

81,533

41.115
3,289.20
85,519

2nd
STEP

40.865
3,269.20

84,999

42.862
3,428.96
89,152
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SCHEDULE I-AFSCME
BUREAU OF HUMAN RESOURCES
AFSCME MEMBERS ONLY

AFTER 2

3rd 4th 5th YEARS AT

STEP STEP STEP 5TH STEP
42.602 44.412 46.299 48.268
3,408.16 3,552.96 3,703.92 3,861.44
88,612 92,376 96,301 100,397
44.684 46.583 48.562 50.627
3,574.72 3,726.64 3,884.96 4,050.16
92,942 96,892 101,008 105,304

AFTER 1
YR AT 1ST
LONGEVITY
RATE & 10
YRS SERVC

49.595
3,967.60

103,157

52.018
4,161.44
108,197

287

Effective June 1, 2012

AFTER 1
YR AT 2ND
LONGEVITY
RATE & 15
YRS SERVC

50.586
4,046.88

105,218

53.059
4,244.72
110,362

AFTER 1
YR AT 3RD
LONGEVITY
RATE & 20
YRS SERVC

53.116
4,249.28

110,481

55.713
4,457.04
115,883
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10

1"

12

13

14

15

16

17

18

19

20

21

22

23

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

APPENDIX | Executive Budget Recommendation

SCHEDULE |
BUREAU OF HUMAN RESOURCES
TEAMSTERS 700

OFFIE OF THE CHIEF JUDGE

Effective June 1, 2012

AFTER 1 AFTER 1 AFTER 1

YRAT1ST YRAT2ND YRAT 3RD

AFTER2 LONGEVITY LONGEVITY LONGEVITY

18T 2ND 3RD 4TH 5TH YEARSAT RATE&10 RATE&15 RATE&20
STEP STEP STEP STEP STEP 5TH STEP YRS SERVC YRS SERVC YRS SERVC
13.769 14.078 14.762 15.474 16.188 16.958 17.440 17.616 18.136
1,101.50 1,126.23 1,180.92 1,237.95 1,295.05 1,356.64 1,395.23 1,409.26 1,450.84
28,639 29,282 30,704 32,187 33,671 35,273 36,276 36,641 37,722
14.749 15.437 16.162 16.946 17.760 18.590 18.945 19.145 19.712
1,179.91 1,234.99 1,292.96 1,355.67 1,420.77 1,487.22 1,515.56 1,531.60 1,576.92
30,678 32,110 33,617 35,248 36,940 38,668 39,405 39,822 41,000
15.822 16.552 17.339 18.149 19.047 20.013 20.413 20.602 21.234
1,265.80 1,324.19 1,387.16 1,451.91 1,523.80 1,601.03 1,633.02 1,648.13 1,698.71
32,911 34,429 36,066 37,750 39,619 41,627 42,459 42,851 44,166
16.946 17.760 18.590 19.486 20.487 21.436 21.856 22.074 22.746
1,355.67 1,420.77 1,487.22 1,5658.85 1,638.96 1,714.92 1,748.44 1,765.92 1,819.64
35,248 36,940 38,668 40,530 42,613 44,588 45,459 45,914 47,311
18.149 19.047 20.013 20.977 21.928 23.026 23.484 23.710 24.427
1,451.91 1,523.80 1,601.03 1,678.17 1,754.21 1,842.05 1,878.71 1,896.79 1,954.16
37,750 39,619 41,627 43,632 45,609 47,893 48,847 49,317 50,808
19.486 20.487 21.436 22.519 23.586 24.704 25.215 25.466 26.235
1,558.85 1,638.96 1,714.92 1,801.48 1,886.86 1,976.31 2,017.22 2,037.24 2,098.77
40,530 42,613 44,588 46,839 49,058 51,384 52,448 52,968 54,568
20.977 21.928 23.026 24.166 25.380 26.573 27.110 27.387 28.205
1,678.17 1,754.21 1,842.05 1,933.28 2,030.37 2,125.85 2,168.79 2,190.94 2,256.37
43,632 45,609 47,893 50,265 52,790 55,272 56,389 56,964 58,666
22.519 23.586 24.704 25.886 27.135 28.393 28.978 29.258 30.142
1,801.48 1,886.86 1,976.31 2,070.85 2,170.83 2,271.48 2,318.24 2,340.65 2,411.34
46,839 49,058 51,384 53,842 56,441 59,058 60,274 60,857 62,695
24.166 25.380 26.573 27.811 29.186 30.629 31.228 31.526 32.480
1,933.28 2,030.37 2,125.85 2,224.89 2,334.87 2,450.29 2,498.24 2,522.09 2,598.39
50,265 52,790 55,272 57,847 60,707 63,708 64,954 65,574 67,558
25.886 27.135 28.393 29.805 31.179 32.717 33.387 33.703 34.747
2,070.85 2,170.83 2,271.48 2,384.44 2,494.34 2,617.40 2,670.95 2,696.24 2,779.75
53,842 56,441 59,058 61,995 64,853 68,052 69,445 70,102 72,274
28.393 29.805 31.179 32.717 34.264 35.906 36.453 36.808 37.923
2,271.48 2,384.44 2,494.34 2,617.40 2,741.14 2,872.51 2,916.22 2,944.65 3,033.84
59,058 61,995 64,853 68,052 71,270 74,685 75,822 76,561 78,880
31.179 32.7117 34.264 35.906 37.602 39.439 40.017 40.404 41.623
2,494.34 2,617.40 2,741.14 2,872.51 3,008.13 3,155.12 3,201.37 3,232.35 3,329.86
64,853 68,052 71,270 74,685 78,211 82,033 83,236 84,041 86,576
34.264 35.906 37.602 39.439 41.309 43.318 43.961 44.398 45.747
2,741.14 2,872.51 3,008.13 3,155.12 3,304.74 3,465.48 3,516.91 3,551.87 3,659.74
71,270 74,685 78,211 82,033 85,923 90,102 91,440 92,349 95,153
37.602 39.439 41.309 43.318 45.332 47.516 48.213 48.693 50.151
3,008.13 3,155.12 3,304.74 3,465.48 3,626.56 3,801.30 3,857.06 3,895.42 4,012.11
78,211 82,033 85,923 90,102 94,291 98,834 100,284 101,281 104,315
39.439 41.309 43.318 45.332 47.516 49.880 50.618 51.124 52.669
3,155.12 3,304.74 3,465.48 3,626.56 3,801.30 3,990.38 4,049.45 4,089.93 4,213.50
82,033 85,923 90,102 94,291 98,834 103,750 105,286 106,338 109,551

Adult Probation and Social Service Administrative Support Staff



20

21

22

23

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

ENTRY
RATE

13.769
1,101.52
28,639

14.749
1,179.92
30,677

15.823
1,265.84
32,911

16.945
1,355.60
35,245

18.149
1,451.92
37,749

19.485
1,558.80
40,528

20.977
1,678.16
43,632

22519
1,801.52
46,839

24.166
1,933.28
50,265

25.886
2,070.88
53,842

28.393
2,271.44
59,057

31.179
2,494.32
64,852

34.264
2,741.12
71,269

37.602
3,008.16

78,212

39.438
3,155.04
82,031

1st
STEP

14.354
1,148.32
29,856

15.376
1,230.08
31,982

16.495
1,319.60
34,309

17.667
1,413.36
36,747

18.920
1,513.60
39,353

20.314
1,625.12
42,253

21.868
1,749.44
45,485

23.476
1,878.08
48,830

25.193
2,015.44
52,401

26.985
2,158.80
56,128

29.601
2,368.08
61,570

32.504
2,600.32
67,608

35.721
2,857.68
74,299

39.199
3,135.92
81,533

41.115
3,289.20
85,519
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SCHEDULE | - TEAMSTERS
BUREAU OF HUMAN RESOURCES
CLERK OF THE CIRCUIT COURT

TEAMSTERS 700
2nd 3rd 4th 5th
STEP STEP STEP STEP
14.964 15.601 16.264 16.956
1,197.12 1,248.08 1,301.12 1,356.48
31,125 32,450 33,829 35,268
16.029 16.710 17.420 18.160
1,282.32 1,336.80 1,393.60 1,452.80
33,340 34,756 36,233 37,772
17.197 17.927 18.688 19.483
1,375.76 1,434.16 1,495.04 1,558.64
35,769 37,288 38,871 40,524
18.418 19.200 20.016 20.867
1,473.44 1,536.00 1,601.28 1,669.36
38,309 39,936 41,633 43,403
19.724 20.562 21.437 22.348
1,577.92 1,644.96 1,714.96 1,787.84
41,025 42,768 44,588 46,483
21177 22.077 23.015 23.993
1,694.16 1,766.16 1,841.20 1,919.44
44,048 45,920 47,871 49,905
22.798 23.766 24.776 25.830
1,823.84 1,901.28 1,982.08 2,066.40
47,419 49,433 51,534 53,726
24.473 25.512 26.596 27.727
1,957.84 2,040.96 2,127.68 2,218.16
50,903 53,064 55,319 57,672
26.263 27.380 28.543 29.757
2,101.04 2,190.40 2,283.44 2,380.56
54,627 56,950 59,369 61,894
28.133 29.328 30.574 31.874
2,250.64 2,346.24 2,445.92 2,549.92
58,516 61,002 63,593 66,297
30.859 32.170 33.537 34.964
2,468.72 2,573.60 2,682.96 2,797.12
64,186 66,913 69,756 72,725
33.886 35.326 36.827 38.392
2,710.88 2,826.08 2,946.16 3,071.36
70,482 73,478 76,600 79,855
37.239 38.821 40.471 42.191
2,979.12 3,105.68 3,237.68 3,375.28
77,457 80,747 84,179 87,757
40.865 42.602 44.412 46.299
3,269.20 3,408.16 3,652.96 3,703.92
84,999 88,612 92,376 96,301
42.862 44.684 46.583 48.562
3,428.96 3,574.72 3,726.64 3,884.96
89,152 92,942 96,892 101,008

AFTER 2
YEARS AT

5TH STEP

17.676
1,414.08
36,766

18.933
1,514.64
39,380

20.312
1,624.96
42,248

21.753
1,740.24
45,246

23.297
1,863.76
48,457

25.013
2,001.04
52,027

26.927
2,154.16
56,008

28.906
2,312.48
60,124

31.021
2,481.68
64,523

33.229
2,658.32
69,116

36.449
2,915.92
75,813

40.024
3,201.92
83,249

43.984
3,518.72
91,486

48.268
3,861.44

100,397

50.627
4,050.16
105,304

AFTER 1
YRAT 1ST
LONGEVITY
RATE & 10

YRS SERVC

18.161
1,452.88
37,774

19.454
1,556.32
40,464

20.871
1,669.68
43,411

22.352
1,788.16
46,492

23.938
1,915.04
49,791

25.700
2,056.00
53,456

27.668
2,213.44
57,549

29.701
2,376.08
61,778

31.874
2,549.92
66,297

34.142
2,731.36
71,015

37.452
2,996.16
77,900

41.124
3,289.92
85,537

45.194
3,615.52
94,003

49.595
3,967.60

103,157

52.018
4,161.44
108,197
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Effective June 1, 2012

AFTER 1
YR AT 2ND
LONGEVITY
RATE & 15

YRS SERVC

18.525
1,482.00
38,532

19.843
1,587.44
41,273

21.288
1,703.04
44,279

22.799
1,823.92
47,421

24.417
1,953.36
50,787

26.215
2,097.20
54,527

28.222
2,257.76
58,701

30.295
2,423.60
63,013

32.512
2,600.96
67,624

34.826
2,786.08
72,438

38.201
3,056.08
79,458

41.947
3,355.76
87,249

46.097
3,687.76
95,881

50.586
4,046.88
105,218

53.059
4,244.72
110,362

AFTER 1
YR AT 3RD
LONGEVITY
RATE & 20

YRS SERVC

19.451
1,556.08
40,458

20.835
1,666.80
43,336

22.352
1,788.16
46,492

23.939
1,915.12
49,793

25.638
2,051.04
53,327

27.526
2,202.08
57,254

29.632
2,370.56
61,634

31.810
2,544.80
66,164

34.137
2,730.96
71,004

36.567
2,925.36
76,059

40.112
3,208.96
83,432

44.044
3,523.52
91,611

48.402
3,872.16
100,676

53.116
4,249.28
110,481

55.713
4,457.04
115,883
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FOP STATES ATTORNEY SUPERVISORS

Effective June 1, 2012

AFTER 1 AFTER 1 AFTER 1

YRAT1ST YRAT2ND YRAT3RD

AFTER2 LONGEVITY LONGEVITY LONGEVITY

1ST 2ND 3RD 4TH 5TH YEARS AT RATE & 10 RATE & 15 RATE & 20
GD STEP STEP STEP STEP STEP 5TH STEP YRS SERVC YRS SERVC YRS SERVC
22 Hourly 37.425 39.253 41.117 43.114 45.121 47.292 47.985 48.463 49.916
3,140.24 3,289.36 3,449.12 3,609.68 3,783.36 3,838.80 3,877.04 3,993.28

99,809 100,803 103,825

Bi-Weekly 2,994.00
98,367

Annual 77,844 81,646 85,523 89,677 93,852
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Effective November 30, 2012
SCHEDULE Il
BUREAU OF HUMAN RESOURCES
NURSING COMPENSATION PLAN

UNION
AFTER3 AFTERS
Min 2nd 3rd 4th 5th 6th 7th 8th 9th 10th 11th YRS AT YRS AT 14th
GD NNOC Step Step Step Step Step Step Step Step Step Step Step 12th Step 13th Step Step
FA* Hourly 27113 27761 28.630 29.553 30.660 31.716 32.883 34.199 35555 36.577 38.759 41.065 41.878 42.297
Bi-weekly  2,169.04 2,220.88 2,290.40 2,364.24 2,452.80 2,537.28 2,630.64 2,735.92 2,844.40 2,926.16 3,100.72 3,285.20 3,350.24 3,383.76
Annual 56,395 57,743 59,550 61,470 63,773 65969 68,397 71,134 73,954 76,080 80,619 85,415 87,106 87,978
FB* Hourly 28565 29.354 30.365 31.536 32544 33.693 34.697 35.815 37.227 38.325 40.615 43.036 43.887 44.326
Bi-weekly  2,285.20 2,348.32 2,429.20 2,522.88 2,603.52 2,695.44 2,775.76 2,865.20 2,978.16 3,066.00 3,249.20 3,442.88 3,510.96 3,546.08
Annual 59,415 61,066 63,159 65,595 67,692 70,081 72,170 74,495 77,432 79,716 84,479 89,515 91,285 92,198
FC* Hourly 30.365 31.304 32230 33.308 34.381 35429 36.568 37.659 39.091 40.246  42.649 45.196 46.094 46.555
Bi-weekly = 2,429.20 2,504.32 2,578.40 2,664.64 2,750.48 2,834.32 2,925.44 3,012.72 3,127.28 3,219.68 3,411.92 3,615.68 3,687.52 3,724.40
Annual 63,159 65,112 67,038 69,281 71,5612 73,692 76,061 78331 81,309 83,712 88,710 94,008 95,876 96,834
FD* Hourly 31.995 33459 35.048 36.299 37.744 39.196 40.639 42.073 43.653 44.958  47.643 50.491 51.493 52.008
Bi-weekly  2,559.60 2,676.72 2,803.84 2,903.92 3,019.52 3,135.68 3,251.12 3,365.84 3,492.24 3,596.64 3,811.44 4,039.28 4,119.44 4,160.64
Annual 66,550 69,595 72,900 75,502 78,508 81,528 84,529 87,512 90,798 93,513 99,097 105,021 107,105 108,177
FE* Hourly 34.199  35.238 36.299 37.744 39.196 40.639 42.073  43.474 45147  46.484  49.269 52.219 53.257 53.790
Bi-weekly  2,735.92 2,819.04 2,903.92 3,019.52 3,135.68 3,251.12 3,365.84 3,477.92 3,611.76 3,718.72 3,941.52 4,177.52 4,260.56 4,303.20
Annual 71,134 73,295 75502 78,508 81,528 84,529 87,512 90,426 93,906 96,687 102,480 108,616 110,775 111,883
FF* Hourly 35.429 36.852 38.275 39.620 41.041 42435 43.765 45.619 46.961 48.125  49.770 52.751 53.799 54.337
Bi-weekly =~ 2,834.32 2,948.16 3,062.00 3,169.60 3,283.28 3,394.80 3,501.20 3,649.52 3,756.88 3,850.00 3,981.60 4,220.08 4,303.92 4,346.96
Annual 73,692 76,652 79,612 82,410 85365 88,265 91,031 94,888 97,679 100,100 103,522 109,722 111,902 113,021

*RECEIVE AN ADDITIONAL FORTY DOLLARS ($40.00) PER MONTH FOR A BACHELOR'S DEGREE; AN ADDITIONAL EIGHTY DOLLARS ($80.00) PER MONTH
FOR A MASTERS DEGREE FOR THOSE EMPLOYEES WHO WERE RECEIVING IT PRIOR TO DECEMBER 1, 1980.
NOT ELIGIBLE FOR ADDITIONAL COMPENSATION FOR A BACHELOR'S OR MASTER'S DEGREE

**Effective November 30, 2012, revise Schedule Il to provide that RNs can access Step 13 after three (3) years on Step 12.
***Effective November 30, 2012, RNs can access Step 14 after five (5) years on Step 13.
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RG1
1/1/2011

RG1
6/1/2012

SCHEDULE I
BUREAU OF HUMAN REOURCES
IN HOUSE REGISTRY NURSES

Hourly

Hourly

35.788

37.130



RNA STEP 1 STEP 2

6/1/2012  Hourly 58.911 60.393
Bi-weekly ~ 4,712.88  4,831.44
Annual 122,535 125,617

11/30/2012 Hourly 58.911 60.393
Bi-weekly ~ 4,712.88  4,831.44
Annual 122,535 125,617

Nurse Anesthetist (#3993) SEIU Local 20

STEP 3

61.953
4,956.24
128,862

61.953
4,956.24
128,862

Volume 1 FY2014 | APPENDIX

SCHEDULE Il
BUREAU OF HUMAN RESOURCES
NURSING COMPENSATION PLAN
SEIU LOCAL 20: RNA ONLY

STEP 4 STEP 5 STEP 6

63.458 65.094 66.785
5,076.64 5,207.52 5,342.80
131,993 135,396 138,913

63.458 65.094 66.785
5,076.64 5,207.52 5,342.80
131,993 135,396 138,913

STEP 7

68.555
5,484.40
142,594

68.555
5,484.40
142,594

STEP 10
STEP 8 STEP9 10YRS SERVICE

70.317 72.169 74.402
5,625.36 5,773.52 5,952.16
146,259 150,112 154,756
70.317 72.169 74.402
5,625.36 5,773.52 5,952.16
146,259 150,112 154,756

293

STEP 11

12YRS SERVICE

75.146
6,011.68
156,304
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co1
Hourly
Bi-Weekly
Annual
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SCHEDULE Il
BUREAU OF HUMAN RESOURCES
COUNTY CORRECTIONAL COMPENSATION PLAN
Teamsters Local 700

Correctional Officers

AFTER 1 YR. AFTER 1 YR.

AT MAXIMUM AT 1ST LON-

RATE AND GEVITY RATE

18T 2ND 3RD 4TH 5TH 5 YEARS AND 10 YRS.
STEP STEP STEP STEP STEP OF SERVICE OF SERVICE
23.426 24.508 25.736 27.002 28.267 29.398 30.570
1,874.08 1,960.64 2,058.88 2,160.16 2,261.36 2,351.84 2,445.60
48,726 50,977 53,531 56,164 58,795 61,148 63,586

AFTER 1 YR.
AT 2ND LON-
GEVITY RATE
AND 15 YRS.
OF SERVICE

31.789
2,543.12
66,121

Effective June 1, 2012

AFTER 1 YR.
AT 3RD LON-
GEVITY RATE
AND 20 YRS.
OF SERVICE

33.054
2,644.32
68,752

AFTER 1 YR.
AT 4TH LON-
GEVITY RATE
AND 25 YRS.
OF SERVICE

34.377
2,750.16
71,504



Cco2
Hourly
Bi-Weekly
Annual

1ST
STEP

26.829
2,146.32
55,804

2ND
STEP

27.968
2,237.44
58,173
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Effective June 1, 2012

SCHEDULE Il
BUREAU OF HUMAN RESOURCES

COUNTY CORRECTIONAL COMPENSATION PLAN

UNION
8 years 10 years 15 years 18 YEARS 20 YEARS
3RD 4TH 5TH 6TH 7TH 8TH 9TH 10TH
STEP STEP STEP STEP STEP STEP STEP STEP
29.158 30.398 31.689 33.035 34.539 35.574 36.553 37.557
2,332.64 2,431.84 2,5635.12 2,642.80 2,763.12 2,845.92 2,924.24 3,004.56
60,649 63,228 65,913 68,713 71,841 73,994 76,030 78,119

25 YEARS
11TH
STEP

38.589
3,087.12
80,265
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co3
Hourly
Bi-Weekly
Annual
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SCHEDULE Il
BUREAU OF HUMAN RESOURCES

COUNTY CORRECTIONAL COMPENSATION PLAN

Effective June 1, 2012

AFTER 1 YR. AFTER 1 YR. AFTER 1 YR. AFTER 1 YR. AFTER 1 YR. AFTER 1 YR.

AT MAXIMUM AT 1STLON- | AT 2ND LON- AT 3RD LON- AT 4TH LON- AT 4TH LON-

RATE AND GEVITY RATE | GEVITY RATE GEVITY RATE GEVITY RATE GEVITY RATE

ENTRY 18T 2ND 3RD 4TH 5TH 5 YEARS AND 10 YRS. AND 15 YRS. AND 18 YRS. AND 20 YRS. AND 25 YRS.

RATE STEP STEP STEP STEP STEP] _OF SERVICE OF SERVICE OF SERVICE OF SERVICE OF SERVICE OF SERVICE
27.876 29.062 30.296 31.584 32.926 34.326 35.784 37.412 38.536 39.597 40.684 41.804
2,230.08 2,324.96 2,423.68 2,526.72 2,634.08 2,746.08 2,862.72 2,992.96 3,082.88 3,167.76 3,254.72 3,344.32
57,982 60,448 63,015 65,694 68,486 71,398 74,430 77,816 80,154 82,361 84,622 86,952
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Effective June 1, 2012
SCHEDULE IV

BUREAU OF HUMAN RESOURCES

COUNTY POLICE COMPENSATION PLAN

UNION

AFTER 1 YR. AFTER 1 YR. AFTER 1 YR. AFTER 1 YR. AFTER 1 YR.

AT MAXIMUM AT 1ST LON- AT 2ND LON- AT 3RD LON- AT 4TH LON-

RATE AND GEVITY RATE  GEVITY RATE  GEVITY RATE  GEVITY RATE

1ST 2ND 3RD 4TH 5TH 6TH 10 YEARS AND 15 YRS. AND 20 YRS. AND 25 YRS. AND 29 YRS.

GRADE STEP STEP STEP STEP STEP  STEP OF SERVICE OF SERVICE OF SERVICE OF SERVICE OF SERVICE
P1 Hourly 28.077 29.341 30.662 32.041 33.483 34.988 36.580 38.245 39.985 41.806 42.746
Bi-Weekly 2,246.16 2,347.28 2,452.96 2,563.28 2,678.64 2,799.04 2,926.40 3,059.60 3,198.80 3,344.48 3,419.68

Annual 58,400 61,029 63,776 66,645 69,644 72,775 76,086 79,549 83,168 86,956 88,911
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GRADE

P2

Hourly
Bi-Weekly
Annual
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18T
STEP

33.674
2,693.92
70,041

2ND
STEP

35.189
2,815.12
73,193

3RD
STEP

36.773
2,941.84
76,487

SCHEDULE IV

BUREAU OF HUMAN RESOURCES

COUNTY POLICE COMPENSATION PLAN

4TH
STEP

38.426
3,074.08
79,926

5TH
STEP

40.158
3,212.64
83,528

UNION

Effective June 1, 2012

AFTER1YR. AFTER1YR. AFTER1YR. AFTER1YR. AFTER1YR.

AT MAXIMUM AT 1STLON- AT 2ND LON- AT 3RD LON- AT 4TH LON-

RATE AND GEVITY RATE GEVITY RATE GEVITY RATE GEVITY RATE

6TH 10 YEARS AND 15 YRS. AND 20 YRS. AND25YRS. AND 29 YRS.
STEP OF SERVICE OF SERVICE OF SERVICE OF SERVICE OF SERVICE
41.964 43.874 44.861 45.870 49.034 51.290
3,357.12 3,509.92 3,588.88 3,669.60 3,922.72 4,103.20
87,285 91,257 93,310 95,409 101,990 106,683
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Effective June 1, 2012
SCHEDULE VI
BUREAU OF HUMAN RESOURCES

MEDICAL PRACTITIONER COMPENSATION PLAN
SEIU LOCAL 20

18T 2ND 3RD 4TH 5TH

GRADE STEP STEP STEP STEP STEP
KO  Hourly 32.749 34.343 35.935 37.689 39.456
Bi-Weekly 2,619.92 2,747.44 2,874.80 3,015.12 3,156.48
Annual 68,117 71,433 74,744 78,393 82,068

K1  Hourly 38.418 40.307 42.211 44.252 46.303
Bi-Weekly 3,073.44 3,224.56 3,376.88 3,540.16 3,704.24
Annual 79,909 83,838 87,798 92,044 96,310
K2  Hourly 45.587 47.854 50.037 52.474 54.941
Bi-Weekly 3,646.96 3,828.32 4,002.96 4,197.92 4,395.28
Annual 94,820 99,536 104,076 109,145 114,277
K3  Hourly 56.689 59.473 62.201 65.185 68.227
Bi-Weekly 4,535.12 4,757.84 4,976.08 5,214.80 5,458.16
Annual 117,913 123,703 129,378 135,584 141,912
K4  Hourly 62.821 65.863 68.890 72.246 75.574
Bi-Weekly 5,025.68 5,269.04 5,511.20 5,779.68 6,045.92

Annual 130,667 136,995 143,291 150,271 157,193
K5  Hourly 68.890 72.246 75.574 79.245 82.930
Bi-Weekly 5,511.20 5,779.68 6,045.92 6,339.60 6,634.40
Annual 143,291 150,271 157,193 164,829 172,494
K6  Hourly 74.975 78.631 82.284 86.282 90.314
Bi-Weekly 5,998.00 6,290.48 6,582.72 6,902.56 7,225.12
Annual 155,948 163,552 171,150 179,466 187,853
K7  Hourly 81.061 85.026 88.949 93.208 97.658
Bi-Weekly 6,484.88 6,802.08 7,115.92 7,463.84 7,812.64
Annual 168,606 176,854 185,013 194,059 203,128
K8  Hourly 87.137 91.390 95.678 100.350 105.012
Bi-Weekly 6,970.96 7,311.20 7,654.24 8,028.00 8,400.96

Annual 181,244 190,091 199,010 208,728 218,424
K9  Hourly 93.218 97.777 102.339 107.352 112.386
Bi-Weekly 7,457.44 7,822.16 8,187.12 8,588.16 8,990.88
Annual 193,893 203,376 212,865 223,292 233,762
K10  Hourly 99.320 104.164 109.019 114.381 119.757
Bi-Weekly 7,945.60 8,333.12 8,721.52 9,150.48 9,580.56
Annual 206,585 216,661 226,759 237,912 249,094
K11 Hourly 108.424 113.757 119.053 124.930 130.788
Bi-Weekly 8,673.92 9,100.56 9,524.24 9,994.40 10,463.04

Annual 225,521 236,614 247,630 259,854 272,039
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Effective June 1, 2012
SCHEDULE VI
BUREAU OF HUMAN RESOURCES

MEDICAL PRACTITIONER COMPENSATION PLAN

1ST 2ND 3RD 4TH 5TH

GRADE STEP STEP STEP STEP STEP
K2 Hourly 45.587 47.854 50.037 52.474 54.941
Bi-Weekly 3,646.96 3,828.32 4,002.96 4,197.92 4,395.28

Annual 94,821 99,536 104,077 109,146 114,277

AFSCME 1276: K2 Dentist Only
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Effective June 1, 2012

SCHEDULE VII
BUREAU OF HUMAN RESOURCES
POST-GRADUATE LEVEL PHYSICIANS COMPENSATION PLAN

UNION
Job 1st 2nd 3rd 4th 5th 6th 7th
Code Title Grade Rate Step Step Step Step Step Step Step
1794 Post Graduate Level Physician J1 Hourly 16.036 16.932 17.758 18.640 19.536 20.471 21.473
(H.S.A) Bi-Weekly 1,801.04 1,901.67 1,994.44 2,093.49 2,194.12 2,299.13 2,411.66

(Bi-weekly based on 2,920 hours per year)

1793 Chief Resident J2 Hourly 17.507 18.402 19.230 20.114 21.015 21.945 22.948
(H.S.A) Bi-Weekly 1,966.25 2,066.76 2,159.75 2,259.083 2,360.22 2,464.67 2,577.31
(Bi-weekly based on 2,920 hours per year)
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GRADE

CA

CB

cC

CD

CE

CF

CG

CK

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual
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SERVICE EMPLOYEES - HEALTH: TEAMSTERS 743

SCHEDULE Vi
BUREAU OF HUMAN RESOURCES

Effective June 1, 2012

AFTER 1 YR AFTER 1 YR AFTER 1 YR

AT MAXI- AT 1STLON- AT 2ND LON-

AFTER AFTER AFTER AFTER AFTER MUM RATE GEVITY RATE  GEVITY RATE

ENTRY 3 18T 2ND 3RD 4TH & 10 YRS. & 15 YRS. & 20 YRS.

RATE MONTHS YEAR YEAR YEAR YEAR OF SERVICE OF SERVICE OF SERVICE
14177 14.296 14.394 14.686 14.994 15.218 15.560 15.910 16.467
1,134.16 1,143.68 1,151.52 1,174.88 1,199.52 1,217.44 1,244.80 1,272.80 1,317.36
29,488 29,736 29,940 30,547 31,188 31,653 32,365 33,093 34,251
14.394 14.612 14.686 14.994 15.218 15.666 16.019 16.379 16.953
1,151.52 1,168.96 1,174.88 1,199.52 1,217.44 1,253.28 1,281.52 1,310.32 1,356.24
29,940 30,393 30,547 31,188 31,653 32,585 33,320 34,068 35,262
14.686 14.832 14.994 15.218 15.533 15.936 16.295 16.661 17.245
1,174.88 1,186.56 1,199.52 1,217.44 1,242.64 1,274.88 1,303.60 1,332.88 1,379.60
30,547 30,851 31,188 31,653 32,309 33,147 33,894 34,655 35,870
14.686 14.832 14.994 15.218 15.5633 15.936 16.295 16.661 17.245
1,174.88 1,186.56 1,199.52 1,217.44 1,242.64 1,274.88 1,303.60 1,332.88 1,379.60
30,547 30,851 31,188 31,653 32,309 33,147 33,894 34,655 35,870
15.404 15.533 15.666 15.936 16.238 16.650 17.024 17.407 18.016
1,232.32 1,242.64 1,253.28 1,274.88 1,299.04 1,332.00 1,361.92 1,392.56 1,441.28
32,040 32,309 32,585 33,147 33,775 34,632 35,410 36,207 37,473
15.666 15.823 15.936 16.238 16.474 16.876 17.256 17.644 18.261
1,253.28 1,265.84 1,274.88 1,299.04 1,317.92 1,350.08 1,380.48 1,411.52 1,460.88
32,585 32,912 33,147 33,775 34,266 35,102 35,892 36,700 37,983
15.939 16.127 16.208 16.545 16.709 17.108 17.493 17.887 18.513
1,275.12 1,290.16 1,296.64 1,323.60 1,336.72 1,368.64 1,399.44 1,430.96 1,481.04
33,153 33,544 33,713 34,414 34,755 35,585 36,385 37,205 38,507
17.867 17.992 18.132 18.408 18.723 19.081 19.510 19.949 20.647
1,429.36 1,439.36 1,450.56 1,472.64 1,497.84 1,526.48 1,560.80 1,595.92 1,651.76
37,163 37,423 37,715 38,289 38,944 39,688 40,581 41,494 42,946



CB

CcC

CD

CE

CF

CG

CK

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

SCHEDULE Vil
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BUREAU OF HUMAN RESOURCES

SERVICE EMPLOYEES -STROGER / CERMAK: SEIU LOCAL 73 HEALTH ONLY

MUM RATE GEVITY RATE

AFTER 1 YR
AT 1ST LON-

& 12 YRS.

OF SERVICE OF SERVICE

AFTER 1 YR
AT MAXI-
AFTER AFTER AFTER AFTER AFTER

ENTRY 3 1ST 2ND 3RD 4TH & 10 YRS.

RATE MONTHS YEAR YEAR YEAR YEAR
14177 14.296 14.394 14.686 14.994 15.218 15.560
1,134.16 1,143.68 1,151.52 1,174.88 1,199.52 1,217.44 1,244.80
29,488 29,736 29,940 30,547 31,188 31,653 32,365
14.394 14.612 14.686 14.994 15.218 15.666 16.019
1,151.52 1,168.96 1,174.88 1,199.52 1,217.44 1,253.28 1,281.52
29,940 30,393 30,547 31,188 31,653 32,585 33,320
14.686 14.832 14.994 15.218 15.533 15.936 16.295
1,174.88 1,186.56 1,199.52 1,217.44 1,242.64 1,274.88 1,303.60
30,547 30,851 31,188 31,653 32,309 33,147 33,894
14.686 14.832 14.994 15.218 15.533 15.936 16.295
1,174.88 1,186.56 1,199.52 1,217.44 1,242.64 1,274.88 1,303.60
30,547 30,851 31,188 31,653 32,309 33,147 33,894
15.404 15.533 15.666 15.936 16.238 16.650 17.024
1,232.32 1,242.64 1,253.28 1,274.88 1,299.04 1,332.00 1,361.92
32,040 32,309 32,585 33,147 33,775 34,632 35,410
15.666 15.823 15.936 16.238 16.474 16.876 17.256
1,253.28 1,265.84 1,274.88 1,299.04 1,317.92 1,350.08 1,380.48
32,585 32,912 33,147 33,775 34,266 35,102 35,892
15.939 16.127 16.208 16.545 16.709 17.108 17.493
1,275.12 1,290.16 1,296.64 1,323.60 1,336.72 1,368.64 1,399.44
33,153 33,544 33,713 34,414 34,755 35,585 36,385
17.867 17.992 18.132 18.408 18.723 19.081 19.510
1,429.36 1,439.36 1,450.56 1,472.64 1,497.84 1,526.48 1,560.80
37,163 37,423 37,715 38,289 38,944 39,688 40,581

15.576
1,246.08
32,398

16.035
1,282.80
33,353

16.311
1,304.88
33,927

16.311
1,304.88
33,927

17.041
1,363.28
35,445

17.273
1,381.84
35,928

17.510
1,400.80
36,421

19.530
1,562.40
40,622

303

Effective November 30, 2012

AFTER 1 YR
AT 2ND LON-
GEVITY RATE

& 15 YRS.

OF SERVICE

15.910
1,272.80
33,093

16.379
1,310.32
34,068

16.661
1,332.88
34,655

16.661
1,332.88
34,655

17.407
1,392.56
36,207

17.644
1,411.52
36,700

17.887
1,430.96
37,205

19.949
1,595.92
41,494

AFTER 1 YR
AT 3RD LON-
GEVITY RATE

& 20 YRS.

OF SERVICE

16.632
1,330.56
34,595

17.122
1,369.76
35,614

17.418
1,393.44
36,229

17.418
1,393.44
36,229

18.197
1,455.76
37,850

18.444
1,475.52
38,364

18.699
1,495.92
38,894

20.854
1,668.32
43,376
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GRADE

DA

DB

DC

DE

DF

DH

DJ

DK

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual
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SCHEDULE IX Effective November 30, 2012
BUREAU OF HUMAN RESOURCES
SERVICE EMPLOYEES - OFH: SEIU LOCAL 73 HEALTH ONLY

AFTER 1 YR AFTER 1 YR AFTER 1 YR AFTER 1 YR

AT MAXI- AT MAXI- AT 1STLON- AT 2ND LON-
AFTER AFTER AFTER AFTER AFTER MUM RATE MUM RATE GEVITY RATE  GEVITY RATE
ENTRY 3 18T 2ND 3RD 4TH & 10 YRS. & 12 YRS. & 15 YRS. & 20 YRS.

RATE MONTHS YEAR YEAR YEAR YEAR OF SERVICE OF SERVICE OF SERVICE OF SERVICE
14177 14.296 14.394 14.686 14.994 15.218 15.560 15.716 15.910 16.632
1,134.16 1,143.68 1,151.52 1,174.88 1,199.52 1,217.44 1,244.80 1,257.28 1,272.80 1,330.56
29,488 29,736 29,940 30,547 31,188 31,653 32,365 32,689 33,093 34,595
14.394 14.612 14.686 14.994 15.218 15.666 16.019 16.179 16.379 17.122
1,151.52 1,168.96 1,174.88 1,199.52 1,217.44 1,253.28 1,281.52 1,294.32 1,310.32 1,369.76
29,940 30,393 30,547 31,188 31,653 32,585 33,320 33,652 34,068 35,614
14.686 14.832 14.994 15.218 15.533 15.936 16.295 16.458 16.661 17.418
1,174.88 1,186.56 1,199.52 1,217.44 1,242.64 1,274.88 1,303.60 1,316.64 1,332.88 1,393.44
30,547 30,851 31,188 31,653 32,309 33,147 33,894 34,233 34,655 36,229
15.404 15.533 15.666 15.936 16.238 16.650 17.024 17.194 17.407 18.197
1,232.32 1,242.64 1,253.28 1,274.88 1,299.04 1,332.00 1,361.92 1,375.52 1,392.56 1,455.76
32,040 32,309 32,585 33,147 33,775 34,632 35,410 35,764 36,207 37,850
15.666 15.823 15.936 16.238 16.474 16.876 17.256 17.429 17.644 18.444
1,253.28 1,265.84 1,274.88 1,299.04 1,317.92 1,350.08 1,380.48 1,394.32 1,411.52 1,475.52
32,585 32,912 33,147 33,775 34,266 35,102 35,892 36,252 36,700 38,364
16.748 16.876 17.021 17.306 17.595 17.992 18.397 18.581 18.811 19.665
1,339.84 1,350.08 1,361.68 1,384.48 1,407.60 1,439.36 1,471.76 1,486.48 1,504.88 1,573.20
34,836 35,102 35,404 35,996 36,598 37,423 38,266 38,648 39,127 40,903
17.236 17.360 17.507 17.793 18.076 18.477 18.893 19.082 19.318 20.193
1,378.88 1,388.80 1,400.56 1,423.44 1,446.08 1,478.16 1,511.44 1,526.56 1,545.44 1,615.44
35,851 36,109 36,415 37,009 37,598 38,432 39,297 39,691 40,181 42,001
17.867 17.992 18.132 18.408 18.723 19.081 19.510 19.705 19.949 20.854
1,429.34 1,439.38 1,450.59 1,472.67 1,497.82 1,526.46 1,560.82 1,576.40 1,595.93 1,668.30

37,163 37,424 37,715 38,289 38,943 39,688 40,581 40,986 41,494 43,376



GD

L1
Hourly
Bi-Weekly
Annual

L2
Hourly
Bi-Weekly
Annual

L3
Hourly
Bi-Weekly
Annual

L4
Hourly
Bi-Weekly
Annual

18T
STEP

25.010
2,000.80
52,020

29.100
2,328.00
60,528

35.002
2,800.16
72,804

40.094
3,207.52
83,395

ASSISTANT PUBLIC DEFENDER COMPENSATION SCHEDULE

BUREAU OF HUMAN RESOURCES

SCHEDULE X
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RATES IN EFFECT JUNE 1, 2012, 3.75% FOR AFSCME MEMBERS ONLY

2ND
STEP

30.536
2,442.88
63,514

36.770
2,941.60
76,481

42.103
3,368.24
87,574

3RD
STEP

32.379
2,590.32
67,348

38.970
3,117.60
81,057

44.582
3,566.56
92,730

4TH
STEP

33.989
2,719.12
70,697

40.890
3,271.20
85,051

46.871
3,749.68
97,491

S5TH
STEP

35.698
2,855.84
74,251

44.255
3,540.40
92,050

50.500
4,040.00
105,040

6TH
STEP

38.799
3,103.92
80,701

45.356
3,628.48
94,340

51.761
4,140.88
107,662

7TH
STEP

39.763
3,181.04
82,707

46.489
3,719.12
96,697

53.053
4,244.24
110,350

Effective June 1, 2012

AFTER 1
YR AT
STEP 7 & 10 9TH
YRS SERVC STEP
41.157 42.175
3,292.56 3,374.00
85,606 87,724
48.113 49.310
3,849.04 3,944.80
100,075 102,564
54.898 56.266
4,391.84 4,501.28
114,187 117,033
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PA

PB

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual
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1ST
STEP

14.749
1,179.92
30,678

18.149
1,451.92
37,750

2ND
STEP

15.437
1,234.96
32,109

19.047
1,623.76
39,618

SCHEDULE XII

BUREAU OF HUMAN RESOURCES
PHARMACY COMPENSATION PLAN

3RD
STEP

16.162
1,292.96
33,617

20.012
1,600.96
41,625

TEAMSTERS 743

4TH
STEP

16.945
1,355.60
35,246

20.977
1,678.16
43,632

5TH
STEP

17.760
1,420.80
36,941

21.928
1,754.24
45,610

6TH
STEP

18.590
1,487.20
38,667

23.025
1,842.00
47,892

7TH
STEP

18.871
1,509.68
39,252

23.372
1,869.76
48,614

Effective June 1, 2012

8TH
STEP

19.238
1,539.04
40,015

23.832
1,906.56
49,571

9TH
STEP

19.626
1,570.08
40,822

24.309
1,944.72
50,563



PA

PB

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

1ST
STEP

14.749
1,179.92
30,678

18.149
1,451.92
37,750

2ND
STEP

15.437
1,234.96
32,109

19.047
1,623.76
39,618
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Effective June 1, 2012

SCHEDULE XiI
BUREAU OF HUMAN RESOURCES
PHARMACY TECHNICIANS

LOCAL 200

3RD 4TH 5TH 6TH 7TH 8TH 9TH
STEP STEP STEP STEP STEP STEP STEP
16.162 16.945 17.760 18.590 18.871 19.238 19.626
1,292.96 1,355.60 1,420.80 1,487.20 1,509.68 1,539.04 1,570.08
33,617 35,246 36,941 38,667 39,252 40,015 40,822
20.012 20.977 21.928 23.025 23.372 23.832 24.309
1,600.96 1,678.16 1,754.24 1,842.00 1,869.76 1,906.56 1,944.72
41,625 43,632 45,610 47,892 48,614 49,571 50,563
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SCHEDULE XII
BUREAU OF HUMAN REOURCES
PHARMACISTS

LOCAL 200

1ST

STEP

RX1 Hourly 49.038
12/1/2006 Bi-Weekly 3,923.04
Annual 101,999.00

RX1 Hourly 50.264
6/1/2007 Bi-Weekly 4.021.12
Annual 104,549.00

RX1 Hourly 51.269
12/1/2007 Bi-Weekly 4.101.52
Annual 106,639.00

RX1 Hourly 52.679
6/1/2008 Bi-Weekly 4.214.32
Annual 109,572.00

RX1 Hourly 53.864
1/1/2011 Bi-Weekly 4,309.12
Annual 112,037.12

RX1 Hourly 55.884
6/1/2012 Bi-Weekly 4,470.72
Annual 116,238.72



PS1
Hourly
Bi-Weekly
Annual

PS2
Hourly
Bi-Weekly
Annual

PSB
Hourly
Bi-Weekly
Annual

Entry
Rate

22.244
1,779.52
46,267

23.879
1,910.32
49,668

24.470
1,957.60
50,897

SCHEDULE Xill

BUREAU OF HUMAN RESOURCES

SOCIAL SERVICE CASEWORKERS - MAP
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Effective June 1, 2012

309

AFTER 1 AFTER 1 AFTER 1

YRAT1ST YRAT2ND  YRAT 3RD

AFTER LONGEVITY LONGEVITY LONGEVITY

18T 2ND 3RD 4TH 5TH TWOYEARS RATE&10 RATE&15 RATE & 20
STEP STEP STEP  STEP  STEP AT5THSTEP YRS SERVC YRS SERVC YRS SERVC
23189 24175 25202 26273  27.390 28.554 29.853 31.211 31.914
1,855.12 1,934.00 2,016.16 2,101.84 2,191.20 2,284.32 2,388.24 2,496.88 2,553.12
48233 50284 52,420 54,647 56,971 59,392 62,094 64,918 66,381
24895 25952  27.056 28205  29.405 30.654 32.049 33.508 34.262
1,991.60 2,076.16 2,164.48 2,256.40 2,352.40 2,452.32 2,563.92 2,680.64 2,740.96
51,781 53980 56,276 58,666 61,162 63,760 66,661 69,696 71,264
25510 26594  27.724  28.903  30.131 31.411 32.841 34.335 35.812
2,040.80 2,127.52 2217.92 231224 2,410.48 2,512.88 2,627.28 2,746.80 2,864.96
53,060 55315 57,665 60,118 62,672 65,334 68,309 71,416 74,488
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PS1
Hourly
Bi-Weekly

Annual

PS2
Hourly
Bi-Weekly
Annual

PSB
Hourly
Bi-Weekly

Annual

PSC
Hourly
Bi-Weekly
Annual

PS3
Hourly
Bi-Weekly
Annual
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Entry
Rate

22.244
1,779.52

46,267

23.879
1,910.32
49,668

24.470
1,957.60

50,897

26.178
2,094.24
54,450

27.466
2,197.28
57,129

18T
STEP

23.189
1,855.12

48,233

24.895
1,991.60
51,781

25.510
2,040.80

53,060

27.291
2,183.28
56,765

28.632
2,290.56
59,5654

2ND
STEP

24.175
1,934.00

50,284

25.952
2,076.16
53,980

26.594
2,127.52

55,315

28.450
2,276.00
59,176

29.849
2,387.92
62,085

3RD
STEP

25.202
2,016.16

52,420

27.056
2,164.48
56,276

27.724
2,217.92

57,665

29.660
2,372.80
61,692

31.118
2,489.44
64,725

SCHEDULE Xl

BUREAU OF HUMAN RESOURCES

4TH
STEP

26.273
2,101.84

54,647

28.205
2,256.40
58,666

28.903
2,312.24

60,118

30.921
2,473.68
64,315

32.441
2,595.28
67,477

5TH
STEP

27.390
2,191.20

56,971

29.405
2,352.40
61,162

30.131
2,410.48

62,672

32.235
2,578.80
67,048

33.819
2,705.52
70,343

PROBATION SERVICES/UNION

AFTER
TWO YEARS
AT 5TH STEP

28.554
2,284.32

59,392

30.654
2,452.32
63,760

31.411
2,5612.88

65,334

33.605
2,688.40
69,898

35.257
2,820.56
73,334

AFTER 1
YRAT 1ST
LONGEVITY
RATE & 10
YRS SERVC

29.853
2,388.24

62,094

32.049
2,563.92
66,661

32.841
2,627.28

68,309

36.861
2,948.88
76,670

36.861
2,948.88
76,670

AFTER 1
YR AT 2ND
LONGEVITY
RATE & 15
YRS SERVC

31.211
2,496.88

64,918

33.508
2,680.64
69,696

34.335
2,746.80

71,416

38.538
3,083.04
80,159

38.538
3,083.04
80,159

Effective June 1, 2012

AFTER 1
YR AT 3RD
LONGEVITY
RATE & 20
YRS SERVC

31.914
2,553.12

66,381

34.262
2,740.96
71,264

35.812
2,864.96

74,488

39.405
3,152.40
81,962

40.196
3,215.68
83,607



PS1

PS2

PSB

PSC

PS3

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Entry
Rate

22.244
1,779.52
46,267

23.879
1,910.32
49,668

24.470
1,957.60
50,897

26.178
2,094.24
54,450

27.466
2,197.28
57,129

18T
STEP

23.189
1,855.12
48,233

24.895
1,991.60
51,781

25.510
2,040.80
53,060

27.291
2,183.28
56,765

28.632
2,290.56
59,554

2ND
STEP

24175
1,934.00
50,284

25.952
2,076.16
53,980

26.594
2,127.52
55,315

28.450
2,276.00
59,176

29.849
2,387.92
62,085

3RD
STEP

25.202
2,016.16
52,420

27.056
2,164.48
56,276

27.724
2,217.92
57,665

29.660
2,372.80
61,692

31.118
2,489.44
64,725
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SCHEDULE XIll
BUREAU OF HUMAN RESOURCES
PROBATION SERVICES-FOP AND TEAMSTERS ONLY

4TH
STEP

26.273
2,101.84
54,647

28.205
2,256.40
58,666

28.903
2,312.24
60,118

30.921
2,473.68
64,315

32.441
2,595.28
67,477

5TH
STEP

27.390
2,191.20
56,971

29.405
2,352.40
61,162

30.131
2,410.48
62,672

32.235
2,578.80
67,048

33.819
2,705.52
70,343

311

Effective June 1, 2012

AFTER 1 AFTER 1 AFTER 1
YR AT 1ST YR AT 2ND YR AT 3RD
AFTER LONGEVITY  LONGEVITY LONGEVITY
TWO YEARS RATE & 10 RATE & 15 RATE & 20

AT 5TH STEP YRS SERVC YRS SERVC YRS SERVC
28.554 29.853 31.211 31.914
2,284.32 2,388.24 2,496.88 2,553.12
59,392 62,094 64,918 66,381
30.654 32.049 33.508 34.262
2,452.32 2,563.92 2,680.64 2,740.96
63,760 66,661 69,696 71,264
31.411 32.841 34.335 35.812
2,512.88 2,627.28 2,746.80 2,864.96
65,334 68,309 71,416 74,488
33.605 36.861 38.538 39.405
2,688.40 2,948.88 3,083.04 3,152.40
69,898 76,670 80,159 81,962
35.257 36.861 38.538 40.196
2,820.56 2,948.88 3,083.04 3,215.68
73,334 76,670 80,159 83,607
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Effective November 30, 2012

SCHEDULE XIV
BUREAU OF HUMAN RESOURCES
MEDICAL TECHNOLOGISTS
SEIU LOCAL 73 - HEALTH ONLY
AFTER 1 AFTER 1 AFTER 1 AFTER 1
YR AT 1ST YRAT1ST YRAT2ND YR AT 3RD
AFTER2 LONGEVITY LONGEVITY LONGEVITY LONGEVITY

1ST 2ND 3RD 4TH 5TH YEARS AT RATE & 10 RATE & 12 RATE & 15 RATE & 20

GD STEP STEP STEP STEP STEP 5TH STEP YRS SERVC YRS SERVC YRS SERVC YRS SERVC
T16 Hourly 22.519 23.585 24.704 25.886 27.136 28.393 29.842 30.140 30.516 31.909
Bi-Weekly 1,801.52 1,886.80 1,976.32 2,070.88 2,170.88 2,271.44 2,387.36 2,411.20 2,441.28 2,552.72

Annual 46,840 49,057 51,384 53,843 56,443 59,057 62,071 62,691 63,473 66,371

T18 Hourly 25.886 27.136 28.393 29.805 31.179 32.718 34.250 34.593 35.029 36.630
Bi-Weekly 2,070.88 2,170.88 2,271.44 2,384.40 2,494.32 2,617.44 2,740.00 2,767.44 2,802.32 2,930.40

Annual 53,843 56,443 59,057 61,994 64,852 68,053 71,240 71,953 72,860 76,190

COVERS
GD JOB CODES
T16 1844, 1852, 1862, 1887, 1902, 2079
T18 1845, 1853, 1863, 1888, 1903



