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January 14, 2019

Honorable Toni Preckwinkle

President, Cook County Board of Commissioners

and Members of the Cook County Board of Commissioners
118 North Clark Street, Room 537

Chicago, IL 60602

RE: Proposed Resolution 19-1191, approval of a salary schedules including an economic
package (wage increases and healthcare) in the collective bargaining agreement
between the Office of the Cook County State’s Attorney and the lllinois Fraternal Order
of Police (FOP), representing the First Line investigator Sergeants ' '

-

Dear Madam President and Cook County Commissioners:

The Bureau of Human Resources respectfully submits for your review and approval the Bureau
of Human Resources Labor Division’s proposed resolution for the salary schedules including an
economic package (wage increases and healthcare) in the collective bargaining agreement
between the Office of the Cook County State’s Attorney.and the Illinois Fraternal Order of Police
{FOP), representing the First Line Investigator Sergeants.

If you have any questions or concerns, please contact La’Shon DeFell, Deputy Bureau Chief of
Human Resources/ Director of Labor Relations, at (312) 603-4453. '

Sincerely, l@(@
Velisha L. Haddox ' %
Bureau Chief of Human Resources
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